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Corporate governance research is grounded on scholarly communications.
Scholarly conferences represent one of the methods of scholarly
communications and become valuable both at the initial and final stage
of scholarly research. Discussing an idea of the research or the final
results publicly increases the relevance and impact of the research
remarkably.
In this context, the recent conference “Corporate governance:
Examining key challenges and perspectives” allows scholars discussing
the recent trends in scholarly research and test the most interesting
ideas and research results though discussing with experts in corporate
governance. Moreover, taking into account the COVID-19 pandemic
spreading throughout the world, the remote (online) mode of the recent
conference allows all participating scholars still feel tuned to the network
discussion that is a major value of the scholarly research. As one of this
conference participants stated, during the time of COVID pandemic and
quarantine this online scholarly conference is an “intellectual
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illumination” allowing the scholarly networks to overcome isolation.
Recently, we had 32 accepted full-text or extended abstracts
co-authored by scholars from more than 20 countries of the world. It is
a great success for our conference because this is a proof that the world
pandemic will not destruct scholarly communications.
Authors of the papers considered both traditional issues of corporate
governance and those that are challenging recently. The most popular
issues of corporate governance presented and discussed by the conference
participants are below.
The nature of the state ownership and family ownership has been
considered by the conference participants and contributed to the previous
research by Kostyuk, Mozghovyi, and Govorun (2018); Peruffo, Oriani,
and Perri (2014); Arouri, Hossain, and Muttakin (2011); Zeitun (2009);
Barako and Tower (2007); Carvalhal da Silva and Câmara Leal (2006).
Board of directors as a classical issue of corporate governance
research has been considered by the conference participants from various
insights, such as board leadership, director turnover, board
independence, board committees, gender diversity, CEO compensation
and CEO turnover. Altogether the participating scholars contributed to
the papers published before by Masmoudi and Makni (2020); Sun (2018);
Abdullatif, Ghanayem, Ahmad-Amin, Al-Shelleh, and Sharaiha (2015);
Al-Mamun, Yasser, Rahman, Wickramasinghe, and Nathan (2014); Liu,
Harris, and Omar (2013); Guerra, Fischmann, and Machado Filho (2008);
Davidson and Rowe (2004).
Based on the previous research by Al Fadli (2020); Drogalas and
Siopi (2017); Wadesango, Tasa, Wadesango, and Milondzo (2016),
scholars participating in the conference introduced the interesting ideas
in the field of accounting and auditing. Corporate tax issues, family firm
specifics and internal audit in the cross-country context have been
successfully explored by the scholars.
Online conference forum lasted for three days from May 7 to May 9,
2020. More than 50 scholars from more than 20 countries of the world
and all continents took an active part in the conference forum discussions
and provided more than 450 comments related to the conference
presentations. These comments are very valuable both for the authors of
the presentations and other scholars with a research expertise in
corporate governance, accounting and finance.
Maria Guedes highlighted the recent trend in gender research
related to the board of directors: “The board configuration is still quite
static. The typical board has not changed that much, only in the
aftermath of gender quotas. We have seen an increase in the number of
women, but mainly to NED positions. Women are still not getting to the
decision positions, to exec positions and boards are still not open to other
nationalities or even qualifications. For example, what if the board had
more medical doctors could we have foreseen this sanitary crisis? We
need to rethink what we expect from boards, at least the advisory boards
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that need to be more diverse”.
Alex Kostyuk issued a more accurate vision toward the research of
the board of directors: “My idea is that probably we, researchers, need to
start finally divide your research for "executive directors" and
"non-executive directors" from the point of view of different criteria of
their selection and functions they perform on the Board (in practice)…
NEDs are products of networks. Executive directors are the products of
the profession and recently achieved performance….This is the major
question, that is still missed in the scholarly research worldwide. We got
used to divide the board for NEDs and EDs. It is too simple now.
Challenges are very strong for CG worldwide. So, we need to get inside of
the board issue and start configuring the board dividing even the board
molecules (its groups, like NEDs) for atoms (with executive experience
and NEDs without this experience). This sort, so called "board atomic
level" research is a future of CG research for the next decade at least”.
Iliana Haro discovered a very interesting issue about the board of
directors dynamics and structure: “Great discussion!! So now we have
come to the eternal question of why do organizations keep appointing ED
from outside the industry? It is said that because it is the best business
practice and that it brings fresh air to the company, but are best
practices the best practice?”. Later, Iliana addressed a resulting
comment in the board issue: “We need to clarify our discourse: are we
"fighting" for gender equality just for the sake of gender presence, or are
we aiming for talent in the benefit of the organizations and their
stakeholders not only the shareholders’ interests? I think the case here is
not how many women are on the board, as far as the board, its
committees and any other bodies are integrated by the talent they need”.
Dmitriy Govorun outlined a much promising question related to the
board research agenda: “Which combination (or order) among researched
gender equality, masculinity, education and happiness should
countries/policymakers focus on when reaching higher performance in
terms of more presence of women on boards?”
Dilvin Taşkın resulted with a large portion of comments with
an excellent statement: “I think the reason that we do not find a direct
relationship between financing and gender may be due to the fact that in
many countries the percentage of women in the boards is still very low”.
Vikash Ramiah commented with a recently important idea: “I must
add the behavioral literature that argues females tend to be less risk
averse than males. Hence in economic conditions becomes a factor
whereby females will deliver best in crisis period as they are better with
risk management”.
Dean Blomson commented in an excellent manner regarding the
board diversity and skills: “Appropriate knowledge, skills and experience
are vital. But if you want to ensure the oversight of decisions is effective
you need independent thinkers who have the ability to bring different
lenses/vantage points to bear. Gender diversity is a noble cause – no
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doubt – but that is a side issue when it comes to having a board that is
able to think critically, divergently and in a challenging way. Those skills
exist independently of gender, race, culture, religion. Let’s not just zero
in on gender diversity because it feels right, and it’s easier to measure
than cognitive diversity”.
José Campino commented with an interesting idea: “Concerning the
board, we have been verifying that although there are traditional board
positions there are also so many others which we consider as innovative.
Besides, the board might not have the traditional composition and strict
division of roles and hierarchy”.
Pedro Água, participating in the conference forum, answered about
a dilemma of the board structure and leadership: “In our perspective, the
world has got too much of “compliance structures”, as it could solve the
problems. We shall recall that most of the big corporate scandals
happened in the presence of codes & regulations. Compliance codes and
regulations ensure the “minimums”, but it´s “phronesis” and ethics that
aspire to the maximums and organization can perform”.
Brian Bolton stated about the family firm governance: “The family
firm dynamic is unique and introduces relationships among leaders and
shareholders that we may not see at non-family firms (even if the CEO is
not a family member, she has likely been hired and approved by family
members, thus conferring some type of legitimacy)”. Later, Brian
perfectly concluded about the market for directors: “There was a time
during the late 2000s when firms were moving away from entrenched
directors, bringing in more new and younger directors (in part to comply
with new independence rules). That movement has slowed, and I do
think we're seeing longer tenures with both CEOs and directors. We can
(and should) dig into these trends and see what the implications are”.
Karen Hogan linked her solid comment to the results of her
research: “The lack of historical demand for a market in cyber insurance
in the foreign countries when it existed in the US markets suggests that
the breaches which were occurring in those countries were not from
a cost/benefit analysis significant to require a transfer of the risk. As we
have increased the regulations of the companies I believe this will change
and I am curious to see if these new return patterns move closer to those
seen in the US markets.
Shab Hundal came with a comment about the busy directors and
innovations: “Firms having busy directors invest lesser in the intangible
assets, arguable because busy directors do not have time and patience to
understand the role and relevance R&D and other innovation activities
as they can be engaged in maximizing their 'personal' utility function”.
Lucrezia Fattobene fixed an outlook for corporate governance
research in Italy: “I think Italy is an ideal setting to study CEO duality
because of the weak legal protection of creditors and shareholders, very
poor law enforcement, high ownership concentration, and high presence
of pyramidal groups”.
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In this book we collected all comments provided by the participants
during the conference forum discussion that adds more value to the
conference outcomes.
This online conference has several innovative outcomes. First, the
structure of this book of the conference proceedings is very innovative
because it contains not only the materials of the presenters at the
conference. We have enriched this book with the full list of comments
generated by the conference participants during the forum and divided
all these comments by each paper presented at the conference. All the
comments are authored in a proper manner.
Second, we have prepared the set of interesting infographics
providing very useful analytics about the conference forum. You will find
there “Conference forum comments authorship – geographical
representation”, “Conference forum comments – topics discussed”,
“Conference forum comments – top-10 most discussed presentations”,
“Conference forum comments – top most commenting discussants”, etc.
This sort of analytics will provide a clear vision of the conference forum
content and dynamics, very interesting for scholars.
Finally, we sum our Editorial up with a wise phrase based on the
idea of Max Alberto Galarza Hernandez, one of the conference forum
participants. “Intellectual illumination of isolated scholars” – this is the
main motto of our online corporate governance conference getting
through the issues like pandemic and quarantine. Scholars can be
isolated but their intellect cannot!
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