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Initially, corporate social responsibility (CSR) implementation was 
a voluntary commitment of the company to the environment and to 
society. However, nowadays, the implementation of CSR becomes 
a corporate obligation. The obligation to implement CSR can 
influence all stakeholders and be influenced by the company’s 
business operations. Based on the phenomenon of obligation and 
increasing implementation of CSR in coal mining companies by 
using theoretical foundations laid by Gregory, Tharyan, and 
Whittaker (2014) and Crisóstomo, de Souza Freire, and Cortes 
de Vasconcellos (2011). The purpose of this research is to explore 
CSR practices and their impact on firm value to business 
sustainability in coal companies in the East Kalimantan Province. 
This research is designed and presented with qualitative methods, 
to explore and understand the meaning. The results show CSR 
practices of coal companies are not only to comply with applicable 
laws and regulations, but they also intend to create long-term 
positive impacts for stakeholders from stakeholder theory, 
legitimacy theory, and social contract theory points of view. This is 
because CSR practices are focused on responsibility towards 
the society or community. Moreover, this research is expected 
to be used in increasing knowledge and meaning regarding 
the application of CSR in strategic management in dealing with 
good corporate governance. 
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1. INTRODUCTION 
 
Corporate social responsibility (CSR) can be 
interpreted as a form of commitment and corporate 
responsibility that cannot be separated from 
the environment and society. CSR is increasingly 
being discussed in business development, where CSR 
has been a concern since 1929 when the US Wall 

Street market crash occurred. The goals and 
objectives of CSR implementation are to align social 
aspiration and governance in the business sector 
(Lemus, 2016). 

The controversy over the concept of CSR, both 
in the form of support and resistance, makes 
the concept and implementation of CSR interesting 
to be studied more deeply. Prihanto (2017) explains 
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that managers only carry out the tasks entrusted to 
them. Furthermore, the role of the manager can use 
the company’s money according to its allocation in 
order to increase the company’s profit and value. 
Other studies show that the effect of CSR on 
corporate value varies greatly depending on 
the economic situation (Reza & Ullah, 2019). For 
example, at the time before the crisis, companies 
that carried out CSR had higher corporate value than 
non-CSR companies. This condition is different 
during the economic crisis when CSR has more 
influence on the company than on the society where 
CSR needs to be improved (Buchanan, Cao, & 
Chen, 2018).  

The implementation of CSR program is 
currently being developed to be implemented by 
companies in Indonesia, but in the implementation 
of CSR, not all companies carry out the program 
well. Due to the lack of uniformity and clear 
boundaries of CSR, some companies tend to carry 
out CSR as simple as it is and just as a formality 
(Sirait, 2018; Ariyadi, 2021). 

The driver of change in CSR implementation is 
a shift in the paradigm of the business world,  
it is not only to seek profit, but it is also to be 
ethical by carrying out social activities and 
organizing sustainable community development and 
empowerment programs. This is where the Law 
No. 40 of 2007 does not regulate the amount of net 
profit from a company that must be distributed and 
donated for social activities. One of the companies is 
a coal mining company (Kurniawan, 2017). Based on 
the phenomenon of obligations and the increase in 
CSR implementation in a coal mining company, it is 
important to conduct an exploratory study of CSR 
implementation and its impact on company value. 
This is because the objectives of this research are to 
understand the implementation of the company’s 
CSR and to explore the impact of CSR implementation 
on corporate value. The contribution of this research 
is expected to be used in increasing knowledge  
and to be able to explore the meaning of 
the implementation of the company’s CSR, from 
a management perspective and can be used in 
evaluating policies related to CSR. 
 

2. LITERATURE REVIEW 
 
Initially, CSR implementation was a company’s 
voluntary commitment to the environment and its 
social environment. However, currently, the demands 
for the implementation of CSR make CSR a company 
obligation. The obligation to implement CSR towards 
all stakeholders who can influence and be influenced 
by the company’s business operations is obligated. 
Financial Services Authority (Otoritas Jasa Keuangan — 
OJK) has mandated issuers to publish sustainability 
report no later than April 30 of the following year 
(OJK, 2017). 

Regarding finance, various business cases 
related to the implementation of CSR showed that  
all indicators are directly related to financial 
performance. Various studies and CSR practices link 
CSR issues with financial access, employee retention, 
employee satisfaction, the creation of new products 
and markets, and stakeholder satisfaction (Raucci & 
Tarquinio, 2020). The development of the CSR 
concept requires companies to change their strategy 
and business model by building the CSR approach 

into strategic management and corporate control 
system. Companies are required to pay attention to 
the 3Ps (people, planet, and profit), involve 
stakeholders, and have a long-term orientation 
(Geoffrey, 2012). In addition, with regard to finance, 
other studies look at the effect of CSR on expected 
future cash flows and corporate profits. The results of 
the study by Gregory, Tharyan, and Whittaker (2014) 
and Nguyen (2019) showed CSR as an instrument 
that influences company profits in the future. 

Companies are not only required as business 
entities that pursue financial success, but also to act 
as good corporate citizens (Visser, Matten, Pohl, & 
Tolhurst, 2010). This concept emphasizes that 
the company must expand its responsibilities in 
social and environmental aspects, by implementing 
CSR. Thus, CSR is a form of contribution given by 
the company, where the company does not only 
focus on achieving short-term profit but focuses 
also on long-term sustainability. One of the factors 
that influence the company’s long-term profit is 
consumer loyalty and perception of the company’s 
CSR program (Widayati, Waridin, & Mafruhah, 2019; 
Susilo, 2018). Servaes and Tamayo (2013) show that 
CSR and company value have a positive relationship 
with companies that have consumers with a high 
level of CSR awareness. Meanwhile, companies that 
have consumers with a low level of CSR awareness 
have a negative or insignificant relationship. 

Social and environmental responsibility can be 
interpreted as an approach to long-term value 
creation, it is not only for shareholders, but it is also 
for all stakeholders, based on the ability to take 
opportunities and risk management (Ghelli, 2013). 
The concept of sustainability related to 
the management of environmental impacts from 
human, economic and social activities has been seen 
as an important part of the company’s business 
operation. CSR indirectly affects sustainable growth 
by increasing the percentage of sales, and reputation 
(image) and expanding the company’s sales area 
from year to year (Bintari & Andayani, 2013; 
Wahyuni & Praninta, 2021). Furthermore, Chen and 
Lee (2017) stated that investment in CSR will not 
contribute to corporate value unless there is 
a significant change in value. This study found that 
corporate value was related to CSR other than 
institutional shareholders and corporate size. This 
means that with more investment in CSR, increasing 
the ratio of institutional shareholders and increasing 
the scale of the company can increase profits which 
are ultimately related to corporate value.  

Deeper understanding of the meaning of 
sustainability is not only related to the long-term 
survival of the company itself, but also a strategy 
and way of working by companies to extend the life 
expectancy of the ecosystem (and available natural 
resources), society (and culture, and community that 
supports commercial activities), and economics 
(governance, financial markets for the competitiveness 
and viability of companies). Thus, the company can 
ensure that its business concept remains valid and 
adaptable (Visser et al., 2010). 

Today’s business developments pay attention 
to CSR as an interesting issue in the fields of 
accounting and corporate business ethics. CSR is 
interpreted as part of business sustainability that 
cannot be separated from environmental, social, and 
economic aspects (Lemus, 2016). Business changes 
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that do not only focus on financial achievements but 
also begin to pay attention to non-finance through 
CSR practices continue to develop. This has led 
to changes in the development of strategic 
management concepts and models used by company 
management in making decisions to become 
a sustainable company by taking into account 
the surrounding environment and social environment. 
CSR implementation as corporate social reporting is 
its responsibility. Thus, it forms the embodiment of 
corporate social legitimacy and contracts in 
the process of communicating the social and 
environmental impacts of the company’s economic 
actions. 

Increased publication of sustainability reports 
prepared by issuers shows that the business world 
has begun to realize the role of CSR in supporting 
corporate sustainability. The Sustainability Report is 
prepared in accordance with Regulation of Financial 

Services Authority (OJK) No. 51/POJK.03/20171 
equipped with a standard sustainability report 
published by the Global Reporting Initiative (GRI). 
GRI provides sustainability reporting standards as 
a practice for public reporting of organizations on 
economic, environmental, and social impacts. 
Besides referring to GRI, companies can also refer to 
International Organization for Standardization (ISO). 
ISO 26000 is guidance for the implementation of 
CSR internationally as a form of integrated social 
responsibility in all organizational activities that 
covers 7 main issues. 

Companies that operate in the mining sector 
based on natural resources often involve in 
environmental and social issues in locations around 
the mine. This has an impact on the development 
and implementation of CSR. The roles and 
responsibilities of companies are often discussed in 
environmental, social, and community contexts to 
achieve sustainable results, in accordance with 
applicable regulations. The implementation of CSR is 
required in Law No. 40 of 2007, that companies 
the business of which is in the field of resources are 
responsible for the environment and society. 

It is hoped that the implementation of CSR for 
coal mining companies is in line with the Sustainable 
Development Goals (SDG). This implementation tends 
to increase in line with the increasing opportunities 
for the exploitation of natural resources such as 
coal. Therefore, it is hoped that the CSR program 
can have a positive impact on the welfare of 
the community and not the opposite. As in the study 
of Crisóstomo, de Souza Freire, and Cortes de 
Vasconcellos (2011), CSR can damage corporate 
value in Brazil since there is a significant negative 
relationship between CSR and corporate value and 
also on the neutral relationship between CSR and 
financial accounting performance. 
 

3. RESEARCH METHODOLOGY 
 
This research seeks depth of data and analysis 
rather than breadth (Creswell, 2007). This research 
used qualitative with a multi-case studies approach. 
This is an extension of a single case study design 
(Bryman, 2012). The aims are to explore CSR practices 
and investigated corporation value by studying 
the business sustainability of coal mining companies 

                                                           
1 https://cutt.ly/sVk0z73 

in the East Kalimantan Province. This type of 
research was descriptive exploratory research.  
Coal mining companies that become the unit of 
analysis were medium-scale companies grouped 
based on the amount of coal production. Medium-
sized companies were companies that have 
advantages in implementing CSR compared to small 
companies, where it was found in the organizational 
structure that there was a community development 
manager.  

In this study, the data was obtained through 
semi-structured interviews and from documentary 
sources or archival records (Minichiello, Aroni, & 
Hays, 2008; Yin, 2009). The semi-structured 
component of the interview involved face-to-face 
interaction (Creswell, 2007), and a discussion with 
the informants based on a set of prepared questions 
and their responses. Primary data were obtained 
through a semi-structured interview with the CSR 
managers of coal mining companies, and the Ministry 
of Energy and Mineral Resources (Energi dan Sumber 
Daya Mineral — ESDM) Agency as informants in the 
East Kalimantan Province. This interview contained 
some questions related to the implementation of 
CSR by the company and its impact on the company 
value, such as profit growth and societal advantages 
from the CSR programs. There were 5 informants in 
this study: three participants from coal mining 
companies and two participants from the ESDM 
Agency. Documentation is one of the source data 
and review documents are a source of data analysis 
as well. 
 

4. RESULTS AND DISCUSSIONS 
 
The companies that were sampled in this study 
consisted of 3 coal mining companies with 
the medium business category based on the amount 
of production. Two companies were companies that 
still have production permits. Meanwhile, 1 company 
has entered the post-mining period. 

Coal mining companies in Indonesia are 
regulated in various forms of regulation. The legal 
basis used by coal companies in implementing Social 
and Environmental Responsibility (Tanggung Jawab 
Sosial dan Lingkungan — TJSL) was Ministerial 
Decree (Kepmen) No. 1824 of 2018 concerning 
Guidelines for Implementation of Community 

Development and Empowerment (PPM)2 that provided 
guidelines which regulated the preparation of 
the Blue Print made by the Governor in more detail 
and guidelines for the preparation of the Community 
Development and Empowerment Master Plan 
(Rencana Induk Pengembangan dan Pemberdayaan 
Masyarakat — RIPPM) by coal mining companies. 
Then, based on the RIPPM, an annual PPM program 
plan was made which was included in the Work Plan 
Budget and Expenditure (Rencana Kerja dan 
Anggaran Biaya — RKAB) during the production and 
post-mining activity stages. If it has been approved 
by the Director General of the ESMD, the company 
would start implementing it. In the implementation 
process, companies were required to submit their 
PPM realization report every semester. 
 
 

                                                           
2 https://bdtbt.esdm.go.id/wp-content/uploads/2019/12/Keputusan-Menteri-
ESDM-Nomor-1824-K-30-MEM-2018.pdf 

https://cutt.ly/sVk0z73
https://bdtbt.esdm.go.id/wp-content/uploads/2019/12/Keputusan-Menteri-ESDM-Nomor-1824-K-30-MEM-2018.pdf
https://bdtbt.esdm.go.id/wp-content/uploads/2019/12/Keputusan-Menteri-ESDM-Nomor-1824-K-30-MEM-2018.pdf
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4.1. The effect of CSR on corporate value 
 
Various regulations have been issued by the 
government regarding environmental management 
and community empowerment. Law No. 40 of 2007 
concerning about company states that the company 
has an obligation commitment to implementing CSR 
in the form of TJSL. The company’s obligation to 
implement TJLS is strengthened by various 
regulations issued by the government in the context 
of environmental preservation and community 
empowerment to support sustainable development. 

CSR is an important issue for coal mining 
company, this shows that the company’s awareness 
of social and environmental impacts is increasing. 
Coal mining companies are faced with the emergence 
of externality from their business, especially with 
the existence of various regulations issued by 
the government in the context of community 
development and empowerment. The form of CSR 
implementation is known as the mandatory PPM. 
As an ESDM employee (Mr. A) involved in coal 
mining CSR stated that: 

“…indeed, it used to be known as ComDev 
(community development) or in Indonesia called 
PPM… but it is more widely known as CSR ... but if in 
our regulation, the name is PPM, starting from Law 
No. 4 of 2009. Now, it is Ministerial Regulation 
(Permen) No. 26 of 2018 then the Ministerial Decree 
No. 1824. In general, the company has implemented 
it, because it has been stated in their feasibility study, 
when they are going to do business ... Since from Law 
No. 40 of 2007 it is strengthened again by Law No. 4 
of 2009 to be more specific to mining companies, … 
they [companies] on average have implemented… 
this PPM cost continues to show a positive trend, 
every year the PPM cost realization continues to 
increase… When coal prices fall ... but PPM costs 
increase ... this showed that the company complied 
with regulations, it’s just that the resources in the 
company vary, for middle to lower companies, 
personnel and funds, of course. As for Coal Mining 
Concession Work Agreement (PKP2B) and large 
Mining Business Permits (IUP) … there are divisions 
that specifically handle it”. 

Moreover, according to Mr. E as Head of 
the coal mining company department and Mr. M as 
Environment and Resource Conservation Department 
(ERCD) Manager the same situation happen at their 
companies as explained below: 

“2016 was already PPM ... actually it was 
mandatory since the existence of the UUPT (Limited 
Liability Company Law No. 40 of 2007) ... well, CSR 
was booming in the past, only people who run 
the guidelines are called CSR, but now because now it 
has Ministerial decree, there are guidelines and it is 
more specifically. The discussion about CSR has 
become more global, ... now we focus more on PPM 
because there is a Ministerial regulation, technical 
guidelines already exist so we are applying that one” 
(Mr. E). 

“Now this is the latest Ministerial Decree in the 
Ministerial Decree 1824 ... PPM or ComDev that there 
are 8 fields. … If we open ISO 26000 in Google, there 
are 7 types, there are human rights, labor, reasonable 
operation, good organizational governance. It turns 
out that PPM itself is there. In the Ministerial decree 
1824 of socio-culture, there is a lot of charity there, 
charity cannot be lost, cannot…. We also include 

charity in the form of religious assistance, natural 
disaster, cultural preservation, sport. We haven’t gone 
to CSR but we went to ComDev, then the section goes 
to ComDev (on organizational structure), so we tend 
to go to the community” (Mr. M). 

This is in line with Ulwan (2021) demonstrating 
the role of labor in the CSR practices of startup 
companies. According to Mr. M, PPM is part of CSR 
and wider CSR. This is in accordance with what was 
expressed by Mr. B, as an employee in a coal mining 
company that is now operating in the post-mining 
period: 

“Actually, if it is the operation then it is better 
known as the CSR. If we have just left the programs, 
it will be narrow, because it is post-mining. For CSR… 
including those that are charity in nature are also 
included. ComDev or CD are the average programs. 
If we use empowerment programs, there are more 
CDs. There are large CSR programs including CD 
and charity, such as financial assistance, usually 
more to charity. There is CSR in the form of program 
or charity program. For this year, we want to make 
the 17 August Program in the villages just a charity 
and it’s not mandatory. Next year we have to 
contribute again. If the program is usually ... for 
example, we have a scholarship program for several 
years, so we have to run the program every year 
until it’s finished. There are 2 CSR programs: there is 
charity and program. If we are divided, if 
the program and its nature continue to be included in 
ComDev or community development. But there is also 
a CSR section itself, if CSR focuses more on charity 
examples of natural disasters”. 

The implementation of CSR in coal mining 
companies within the medium category can be seen 
to have been going on for a long time. This is also 
evidenced by the existence of the company’s 
organizational structure, a special division related to 
ComDev so the implementation of corporate social 
responsibility is more focused and gets a sufficient 
budget. In addition, the existence of this division 
will establish better communication between 
management, beneficiaries, and stakeholders 
involved. 

CSR implementation in the form of company 
PPM is carried out through several stages; mapping 
CSR needs through social mapping in areas affected 
by mining activities, in order to provide maximum 
benefits. Determining the program by involving 
the community through communication forums with 
the community and paying attention to existing 
resources from the community (skills and urge to be 
actively involved), government, and sources of 
funding from companies. 

Determine priority programs and formulate 
PPM plans both RIPPM and annual PPM plans. 
Implement the PPM program as planned and monitor 
implementation through the field implementation 
team, carry out consultations with the government, 
so it is in accordance with the established 
development direction. 

Determine priority programs and formulate 
PPM plans in RIPPM and annual PPM plans based on 
rings 1, 2, and 3 according to the explanation in 
Ministerial Decree No. 1824 of 2018. However, they 
are prioritized more in ring 1, namely people with 
a high frequency of relationships with companies 
and are directly affected by the company’s 
operations, both environmental and social impacts. 
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Implement the PPM program and monitor 
implementation through the field implementation 
team. The monitoring is also carried out by 
the ESDM Agency. Conducting an analysis of the 
community satisfaction index to get feedback on 
the activities conducted. 
 

4.2. Reporting to the ESDM Agency as a form of 
accountability for the implementation of CSR 
 
We found that the implementation of CSR in coal 
mining companies was an involuntary obligation, 
the implementation was more emphasized on 
the legitimacy of the company. Legitimacy theory 
predicts companies will adopt social responsibility 
to legitimate their operations. CSR implementation 
is a form of compliance with applicable regulations 
in the form of ComDev. Since 2018, CSR has undergone 
better changes through the implementation of 
the PPM program. PPM is increasingly well organized 
and is being carried out by many companies because 
of the clearer regulations that lead to community 
development and empowerment which demands 
increased corporate accountability in its 
implementation and reporting to the government in 
accordance with applicable regulations. 

PPM implementation of the company has 
implemented 8 programs in the Ministerial Decree 
No. 1824 on PPM Guidelines, however, companies 
that enter the post-mining period were not that many 
because they have only completed a few programs 
that have not been realized. The difference in 
the number and types of activities in each program 
is influenced by several factors. Those factors 
depended on the needs of the village community, 
the potential of the village, the community’s 
activeness to be involved in it, the amount of 
company funding, the creativity of the company, and 
the recipient community to work together to 
produce more added value to the community.  
With an emphasis on community self-reliance 
development programs, this is in line with 
stakeholder theory, namely the company seeks to 
provide an analysis for the recipient group for social 
action, and efforts to meet the needs and 
expectations of stakeholder groups. 

The CSR implementation by the company in 
the form of community development proves the 
company’s CSR implementation as a manifestation 
of social contact theory. According to this 
perspective, companies act like social institutions 
and join other social structures such as family, 
education, and religious institutions in order to 
promote a better quality of life. The position of 
the company and the community is at the same 
level. Companies must communicate with the 
desires and perceptions that the community wants 
(Donaldson & Dunfee, 1994; Dusuki, 2008). Changing 
public perceptions of companies has caused 
companies to modify their CSR implementation. One 
of the purposes of establishing and developing 
a social contract is to explain the relationship 
between the company and society. In this case, 
the company (or any other form of organization), 
has an obligation to the community to provide 
benefits to the local community. The interaction of 
the company (organization) with the community will 
always try to comply with the rules and norms that 
apply in society (community norm), so the company 
can be seen as legitimate (Deegan, 2002). 

4.3. The impact of CSR practices on the value of coal 
mining companies 
 
Social responsibility is considered a value that 
companies must uphold, although according to 
Prihanto (2017), it is difficult to determine 
the benefits of companies that implemented CSR 
because no one can guarantee that a company that 
has implemented CSR properly will get certain 
benefits. However, Prihanto (2017) suggests several 
other opinions about the benefits obtained when 
companies carry out CSR. Based on the triple bottom 
line (TBL) concept, one of the considerations in 
implementing CSR is profit. Profit is the most 
important element and is the main objective of every 
business activity. Profit is additional income that 
can be used to ensure the survival of the company 
as Mr. M and Mr. B said: 

“So if you think about the concept or paradigm 
of CSR actually will add the selling value of our coal, 
add the company image so in the government 
perspective we are also good, production permits can 
also run smoothly, people also don't often make 
demands on companies ... if CSR is a religion then 
CSR is strong, this is charity for more blessings… 
The effect is felt ... now it’s getting better, production 
continues to increase. There is always a reason, 
the blessing has always had reasons, for example 
the increasing market demand, also the area we can 
open increases, meaning that we are allowed to 
increase, increase smoothly, and our production is 
not wasted too much, we used to dig an empty mine 
even though in the data there is mining inside of it… 
we also appreciate it a lot so the government views it 
as a good company. The company’s image has risen, 
making the impact of the permit easier. Various PPM 
programs synergize with government programs 
proved that the program is being carried out 
properly. If it is mined well, the CSR is good, the 
environment is good… Green PROPER will determine 
the sustainability of our company. If the buyer thinks 
and considers to the environment, to the social 
empowerment of the community, that’s why now 
there is ISO 26000 internationally. The company’s 
CSR refers to ISO 26000, its derivative to Ministerial 
Decree 1824 described above…” (Mr. M). 

“Regarding the company’s business unit as 
a whole, in principle, all of us are very concerned 
about (CSR implementation) …. Because we entered 
the global market and because of its impact on 
the stock market… why are we so concerned because 
of the trust of the government and our investors” 
(Mr. B). 

Based on the observations and interviews 
conducted, it was found that the company realized 
the connection between the CSR implementation of 
a coal mining company that was focused on 
the pillars of the community development and 
empowerment program. Especially those directed at 
the communities around the company’s operational 
areas would benefit from its implementation 
(Buchanan et al., 2018). If viewed from the concept 
of the TBL, the company’s awareness of 
environmental and social responsibility will enhance 
the company’s image, able to increase company 
sales it can increase the company’s profit 
(Crisóstomo et al., 2011). The increase in profit will 
add to the company’s long-term value and increase 
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investor confidence to continue investing in 
the company. The results are in line with previous 
research examining the role of CSR in the social, 
economic, and environmental values of a company. 
More specifically, previous literature suggested 
a critical role of CSR to increase the company image 
(Suryani & Lindiawati, 2018), financial performance 
(Ali & Oudat, 2021), business compliance (Mamun, 
Shaikh, & Easmin, 2017), and business sustainability 
(Abdulaziz-Alhumaida & Ahmad, 2019) by advancing 
its social value (Igwe, Icha-Ituma, & Madichie, 2018) 
and environmental ethics (Mo, Park, & Kim, 2018; 
Sledge, 2015). 

The CSR implementation carried out by the coal 
mining company showed a CSR implementation 
model as a form of strategic management in value 
creation that aimed to be innovative and promote 
a sustainable business model. Good integration and 
management by the corporation (corporate 
governance) of the three basic business pillars will 
support the success and sustainability of business 
and corporate profit growth (sustainable profit) in 
the long term (Lako, 2018). If the company is 
stakeholder-oriented and has a strong relationship 
and is in harmony with the environment, it will 
benefit in the form of sustainable company growth 
and increased corporate value. 

5. CONCLUSION 
 
CSR practice is not only intended to comply with 
applicable laws and regulations but was also 
aimed at creating long-term positive impacts for 
stakeholders inside and outside of the company. 
CSR practice was focused on the responsibility to 
the affected communities. Mining management was 
based on sustainable principles, considering 
the environment and social aspects that are 
an integral part of mining operations, in accordance 
with the TBL concept. The company knew that 
the sustainability of the company’s business activities 
cannot be separated from the participation of 
the community. In doing so, the company continued 
to build good relationships with the community, one 
of the interactions is through the implementation of 
CSR. Therefore, a company needs to create a CSR 
program that empowers the community. Making 
changes in community conditions for a better 
purpose shows the successful implementation of 
the company’s CSR. By carrying out CSR, it is 
expected not only to pursue short-term profits but 
also to contribute to improving the quality of life of 
the community and the environment (especially 
the surrounding environment) in the long term in 
order to increase company value. 

 

REFERENCES 
 
1. Abdulaziz-Alhumaidan, A., & Ahmad, N. H. (2019). The influence of CSR practices on economic sustainable 

performance. International Journal of Entrepreneurship, 2(7), 26–38. https://doi.org/10.35631/ijemp.27004 
2. Ali, B. J. A., & Oudat, M. S. (2021). Accounting information system and financial sustainability of commercial and 

Islamic banks: A review of the literature. Journal of Management Information and Decision Sciences, 24(5), 1–17. 
Retrieved from https://www.abacademies.org/articles/accounting-information-system-and-financial-sustainability-
of-commercial-and-islamic-banks-a-review-of-the-literature-11063.html 

3. Ali, B. J., & Oudat, M. S. (2021). Accounting information system and financial sustainability of commercial and 
islamic banks: A review of the literature. Journal of Management Information and Decision Sciences, 24(5), 1–17. 
Retrieved from https://www.abacademies.org/articles/Accounting-information-system-and-financial-sustainability-
of-commercial-and-islamic-banks-A-review-of-the-literature-1532-5806-24-5-281.pdf 

4. Ariyadi, W. (2021). Empirical analysis of farmers household food security levels in Salatiga, Indonesia. Research 
Horizon, 1(1), 39–46. https://doi.org/10.54518/rh.1.1.2021.39-46 

5. Bintari, R. N., & Andayani, A. (2013). Penerapan corporate social responsibility dalam mencapai sustainable growth 
(Studi kasus PT Suprama). Jurnal Ilmu & Riset Akuntansi, 2(2), 1–17. Retrieved from https://adoc.pub/penerapan-
corporate-social-responsibility-dalam-mencapai-sus.html 

6. Bryman, A. (2012). Social research methods (4th ed.). New York, NY: Oxford University Press. 
7. Buchanan, B., Cao, C. X., & Chen, C. (2018). Corporate social responsibility, firm value, and influential institutional 

ownership. Journal of Corporate Finance, 52, 73–95. https://doi.org/10.1016/j.jcorpfin.2018.07.004 
8. Chen, R. C. Y., & Lee, C.-H. (2017). The influence of CSR on firm value: An application of panel smooth transition 

regression on Taiwan. Applied Economics, 49(34), 3422–3434. https://doi.org/10.1080/00036846.2016.1262516 
9. Creswell, J. W. (2007). Qualitative inquiry and research design: Choosing among five approaches (2nd ed.). 

Thousand Oaks, CA: SAGE Publication. 
10. Crisóstomo, V. L., de Souza Freire, F., & Cortes de Vasconcellos, F. (2011). Corporate social responsibility, firm 

value and financial performance in Brazil. Social Responsibility Journal, 7(2), 295–309. https://doi.org/10.1108
/17471111111141549 

11. Deegan, C. (2002). Introduction: The legitimising effect of social and environmental disclosures — A theoretical 
foundation. Accounting, Auditing & Accountability Journal, 15(3), 282–311. https://doi.org/10.1108
/09513570210435852 

12. Donaldson, T., & Dunfee, T. W. (1994). Toward a unified conception of business ethics: Integrative social 
contracts theory. Academy of Management Review, 19(2), 252–284. https://doi.org/10.2307/258705 

13. Dusuki, A. W. (2008). What does Islam say about corporate social responsibility? Review of Islamic Economics, 
12(1), 5–28. 

14. Geoffrey. (2012, September 3). Five questions about corporate social responsibility (CSR) — Special interview with 
Karen Maas. Ethical Markets. Retrieved from https://www.ethicalmarkets.com/five-questions-about-corporate-
social-responsibility-csr-special-interview-with-karen-maas-scientific-director-executive-csr-courses-erasmus-
school-of-accounting-assurance-erasmus-un/ 

15. Ghelli, C. (2013). Corporate social responsibility and financial performance: An empirical evidence (Master thesis, 
Copenhagen Business School). Retrieved from https://research.cbs.dk/en/studentProjects/32499449-c061-41dc-
8272-dcfedb50cf2e 

https://doi.org/10.35631/ijemp.27004
https://www.abacademies.org/articles/accounting-information-system-and-financial-sustainability-of-commercial-and-islamic-banks-a-review-of-the-literature-11063.html
https://www.abacademies.org/articles/accounting-information-system-and-financial-sustainability-of-commercial-and-islamic-banks-a-review-of-the-literature-11063.html
https://www.abacademies.org/articles/Accounting-information-system-and-financial-sustainability-of-commercial-and-islamic-banks-A-review-of-the-literature-1532-5806-24-5-281.pdf
https://www.abacademies.org/articles/Accounting-information-system-and-financial-sustainability-of-commercial-and-islamic-banks-A-review-of-the-literature-1532-5806-24-5-281.pdf
https://doi.org/10.54518/rh.1.1.2021.39-46
https://adoc.pub/penerapan-corporate-social-responsibility-dalam-mencapai-sus.html
https://adoc.pub/penerapan-corporate-social-responsibility-dalam-mencapai-sus.html
https://doi.org/10.1016/j.jcorpfin.2018.07.004
https://doi.org/10.1080/00036846.2016.1262516
https://doi.org/10.1108‌/17471111111141549
https://doi.org/10.1108‌/17471111111141549
https://doi.org/10.1108‌/09513570210435852
https://doi.org/10.1108‌/09513570210435852
https://doi.org/10.2307/258705
https://www.ethicalmarkets.com/five-questions-about-corporate-social-responsibility-csr-special-interview-with-karen-maas-scientific-director-executive-csr-courses-erasmus-school-of-accounting-assurance-erasmus-un/
https://www.ethicalmarkets.com/five-questions-about-corporate-social-responsibility-csr-special-interview-with-karen-maas-scientific-director-executive-csr-courses-erasmus-school-of-accounting-assurance-erasmus-un/
https://www.ethicalmarkets.com/five-questions-about-corporate-social-responsibility-csr-special-interview-with-karen-maas-scientific-director-executive-csr-courses-erasmus-school-of-accounting-assurance-erasmus-un/
https://research.cbs.dk/en/studentProjects/32499449-c061-41dc-8272-dcfedb50cf2e
https://research.cbs.dk/en/studentProjects/32499449-c061-41dc-8272-dcfedb50cf2e


Corporate Governance and Organizational Behavior Review / Volume 6, Issue 4, 2022 

 
86 

16. Gregory, A., Tharyan, R., & Whittaker, J. (2014). Corporate social responsibility and firm value: Disaggregating the 
effects on cash flow, risk and growth. Journal of Business Ethics, 124(4), 633–657. https://doi.org/10.1007/s10551-
013-1898-5 

17. Igwe, P. A., Icha-Ituma, A., & Madichie, N. O. (2018). The evaluation of CSR and social value practices among UK 
commercial and social enterprises. Entrepreneurial Business and Economics Review, 6(1), 37–52. 
https://doi.org/10.15678/EBER.2018.060102 

18. Kurniawan, R. (2017). Effect of environmental performance on environmental disclosures of manufacturing, 
mining and plantation companies listed in Indonesia Stock Exchange. Arthatama, 1(1), 6–17. Retrieved from 
https://arthatamajournal.co.id/index.php/home/article/view/5 

19. Lako, A. (2018). Akuntansi hijau: Isu, teori dan aplikasi. Jakarta, Indonesia: Salemba Empat. 
20. Lemus, E. (2016). The importance of CSR in Financial Reporting Standards. Global Journal of Management And 

Business Research, 16(2), 25–32. Retrieved from https://globaljournals.org/GJMBR_Volume16/3-The-Importance-
of-CSR.pdf 

21. Mamun, M. A., Shaikh, J. M., & Easmin, R. (2017). Corporate social responsibility disclosure in Malaysian 
business. Academy of Strategic Management Journal, 16(2), 29–47. Retrieved from https://www.researchgate
.net/publication/322114731_Corporate_social_responsibility_disclosure_in_malaysian_business 

22. Minichiello, V., Aroni, R., & Hays, T. N. (2008). In-depth interviewing: Principles, techniques, analysis (3rd ed.). 
Melbourne, Australia: Pearson Education Australia. 

23. Mo, K., Park, K. J., & Kim, Y. (2018). The impact of CSR on the asymmetric pay-for-performance sensitivity of CEO 
compensation. International Journal of Entrepreneurship, 22(4), 1–14. Retrieved from https://www.abacademies
.org/articles/the-impact-of-csr-on-the-asymmetric-payforperformance-sensitivity-of-ceo-compensation-7764.html 

24. Nguyen, V. C. (2019). Nexus between CSR and firm performance: Moderating effect of ownership concentration. 
Arthatama, 3(1), 27–36. Retrieved from https://arthatamajournal.co.id/index.php/home/article/view/26 

25. Otoritas Jasa Keuangan (OJK). (2017). Salinan Peraturan Otoritas Jasa Keuangan No. 51/POJK.03/2017 tentang 
Penerapan Keuangan Berkelanjutan bagi Lembaga Jasa Keuangan, EMiten, dan Perusahaan Publik. Retrieved 
from https://cutt.ly/PVwgdtn 

26. Prihanto, H. (2017). Etika bisnis dan profesi sebuah pencarian. Jakarta, Indonesia: Rajawali Press.  
27. Raucci, D., & Tarquinio, L. (2020). Sustainability performance indicators and non-financial information reporting. 

Evidence from the Italian case. Administrative Sciences, 10(1), 13. https://doi.org/10.3390/admsci10010013 
28. Reza, M., & Ullah, S. (2019). Financial reporting quality of the manufacturing firms listed in Indonesian Stock 

Exchange. Arthatama, 3(1), 37–54. Retrieved from https://arthatamajournal.co.id/index.php/home/article
/download/27/19/70 

29. Servaes, H., & Tamayo, A. (2013). The impact of corporate social responsibility on firm value: The role of 
customer awareness. Management Science, 59(5), 1045–1061. https://doi.org/10.1287/mnsc.1120.1630 

30. Sirait, K. A. (2018). Implementasi corporate social responsibility pada perusahaan PT Anglo Eastern plantations 
(Undergraduate thesis, Universitas Islam Negeri Sumatea Utara). Retrieved from  

31. Sledge, S. (2015). An examination of corporate social responsibility practices and firm performance in US 
corporations. Academy of Strategic Management Journal, 14(2), 171–184. Retrieved from 
https://www.abacademies.org/articles/asmjvol14no2.pdf 

32. Suryani, T., & Lindiawati, S. (2018). The contribution of corporate social responsibility for increasing corporate 
image and word of mouth in Indonesia Islamic Bank. Journal of Entrepreneurship, Business and Economics, 6(2), 
29–44. Retrieved from http://scientificia.com/index.php/JEBE/article/view/98 

33. Susilo, D. (2018). The effects of corporate social responsibility to the corporate value. Arthatama, 2(2), 85–96. 
Retrieved from https://arthatamajournal.co.id/index.php/home/article/download/17/11 

34. Ulwan, A. N. (2021). The role of young entrepreneurs in labor absorptions and its implications to family 
economic resilience. Research Horizon, 1(1), 16–27. https://doi.org/10.54518/rh.1.1.2021.16-27 

35. Visser, W., Matten, D., Pohl, M., & Tolhurst, N. (2010). The A to Z of corporate social responsibility. John Wiley & Sons. 
36. Wahyuni, S., & Praninta, A. (2021). The influence of brand equity and service quality on purchase decisions on 

garuda Indonesia airline services. Research Horizon, 1(1), 28–38. https://doi.org/10.54518/rh.1.1.2021.28-38 
37. Widayati, T., Waridin, W., & Mafruhah, I. (2019). Between environmental performance and agricultural 

productivity: Assessing the convergence and divergence of demand-driven agricultural extension. International 
Journal of Energy Economics and Policy, 9(4), 158–165. Retrieved from https://www.econjournals.com/index
.php/ijeep/article/view/7688 

38. Yin, R. K. (2009). Case study research: Design and methods (4th ed.). Thousand Oaks, CA: SAGE Publication. 

https://doi.org/10.1007/s10551-013-1898-5
https://doi.org/10.1007/s10551-013-1898-5
https://doi.org/10.15678/EBER.2018.060102
https://arthatamajournal.co.id/index.php/home/article/view/5
https://globaljournals.org/GJMBR_Volume16/3-The-Importance-of-CSR.pdf
https://globaljournals.org/GJMBR_Volume16/3-The-Importance-of-CSR.pdf
https://www.researchgate.net/publication/322114731_Corporate_social_responsibility_disclosure_in_malaysian_business
https://www.researchgate.net/publication/322114731_Corporate_social_responsibility_disclosure_in_malaysian_business
https://www.abacademies.org/articles/the-impact-of-csr-on-the-asymmetric-payforperformance-sensitivity-of-ceo-compensation-7764.html
https://www.abacademies.org/articles/the-impact-of-csr-on-the-asymmetric-payforperformance-sensitivity-of-ceo-compensation-7764.html
https://arthatamajournal.co.id/index.php/home/article/view/26
https://cutt.ly/PVwgdtn
https://doi.org/10.3390/admsci10010013
https://arthatamajournal.co.id/index.php/home/article‌/download/27/19/70
https://arthatamajournal.co.id/index.php/home/article‌/download/27/19/70
https://doi.org/10.1287/mnsc.1120.1630
https://www.abacademies.org/articles/asmjvol14no2.pdf
http://scientificia.com/index.php/JEBE/article/view/98
https://arthatamajournal.co.id/index.php/home/article/download/17/11
https://doi.org/10.54518/rh.1.1.2021.16-27
https://doi.org/10.54518/rh.1.1.2021.28-38
https://www.econjournals.com/index‌.php/ijeep/article/view/7688
https://www.econjournals.com/index‌.php/ijeep/article/view/7688

