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EDITORIAL: Corporate governance, organizational, and individual behavior 
 

Dear readers! 

 
We are pleased to share with you the recent issue of the journal Corporate Governance and 

Organizational Behavior Review. 
 

In recent years research on corporate governance and organizational behavior has helped 

to understand the principal-agent relationship with an organization (Jensen & 

Meckling, 1976; Aguilera et al., 2019). The literature highlights that chief executive officers 
(CEOs), directors, and managers play a significant role in managing organizational affairs 

(Fayyaz et al., 2022) and can impact employees’ and stakeholders’ behavior. Furthermore, 

an individual’s personal factors and intellectual capabilities can influence his/her 

investment choices, work behaviors, and performance (Eko Usriyono and Sugeng Wahyudi; 
Mykola Inshyn, Olena Pavlichenko, Tetiana Egorova-Lutsenko, Oksana Epel, and 

Andrii Stratiuk). 

 

This issue highlights multiple emerging streams and clusters of research in corporate 

governance and organizational behavior domain. The issue covers governance-related 
issues (Akinola George Dosunmu and Mpho Dichaba; Emmanuel Eshiotse, Nwosu 

Uchechukwu Wilson, Bukie Fidelis Bukie, Veronica Akwenabuaye Undelikwo, Pius Otu Abang, 

Godfrey Ekene Odinka, Francis Abul Uyang, Nnana Okoi Ofem, Bisong Daniel Bisong, 

Abanbeshie Jeremiah, and John Thompson Okpa; Mykola Inshyn, Olena Pavlichenko, 
Tetiana Egorova-Lutsenko, Oksana Epel, and Andrii Stratiuk; Ntsieni Fitzgerald Ramasimu; 

Aiman Mahmoud Abu Hamour; Loona Mohammad Azmi Shaheen; Thi Que Nguyen, 

Thi Thuy Hang Pham, Manh Dung Tran, Van Hieu Pham, and Thuy Linh Nguyen). This 

theme highlights multiple clusters within the stakeholder and governance literature 

highlighted in past literature (Aguilera et al., 2019; Farah et al., 2021; Khan, 2011; Mumu 
et al., 2022; Zaman et al., 2022) and has multiple implications for regulators, governments, 

firms, and other stakeholders. 

 

In addition, the second cluster within corporate governance and organizational behavior 
literature covered by this issue is personal and organizational factors impacting wellbeing 

and work dynamics (Christian Wiradendi Wolor, Suherdi, Rizki Firdausi Rachma Dania, 

Ahmad Nurkhin, and Rofi Rofaida; Wasib Bin Latif, Issa Ahammad, Emran Ahmed, 

Md. Mahedi Hasan, Mohammed Abdul Jalil, and Mir Mohammad Azad; Thi Tuoi Do and 

Van Hieu Pham; Fatmir Mehmeti, Jyxhel Spahi, and Rıza Feridun Elgün). The changing 
world has played a vital role in transforming work and organizational behavior dynamics. 

For example, the evolution of workplaces and work styles has pushed employees to adopt 

trends (Li et al., 2019; Lowman & Harms, 2022; Kalwani & Mahesh, 2020). 

 
At last, the issues highlight the behavioral finance and accounting perspectives (Hani 

Werdi Apriyanti, Suzana Sulaiman, and Adibah Jamaluddin; Mohd Fairuz Adnan, 

Nurhazrina Mat Rahim, and Norli Ali; Eko Usriyono and Sugeng Wahyudi). The behavioral 

factors can be quite complex in defining how and why individuals make certain investment 
choices (Hira & Loibl, 2008; Jorgenson, 1967; Mittal, 2022). 
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Inspiring the ongoing academic debate on multiple topics related to corporate governance, 

organizational behavior, and individual choices, this issue provides a breath of fresh air 
and opens the door to new lines of inquiry. 

 

Raja Nabeel-Ud-Din Jalal, Ph.D., 

Department of Management and Business Administration, 
D’Annunzio University, Chieti, Pescara, Italy, 

Editorial Board Member, Corporate Governance and Organizational Behavior Review 
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