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The paper aims to build a model that supports organizational 
sustainability by analyzing the correlations and revealing 
the impact between the two main variables (entrepreneurial 
leadership) with its dimensions of proactive outlook, risk, and 
creativity (Van Zyl & Mathur-Helm, 2007), and (organizational 
sustainability) with its economic, environmental, and societal 
dimensions (Hansmann et al., 2012). As well as identifying 
the level of awareness and informing managers in the General 
Company for the Automotive and Equipment Industry, of 
the theoretical implications and performance, and its vital 
importance to society and the surrounding ecological 
environment, and drawing attention to that and improving 
performance, and indicating the important leadership role in 
activating and supporting organizational sustainability. 
The questionnaire was used and distributed to a random sample 
of 58 managers, following the analytical descriptive approach to 
accomplish the research purposes. The study came out with 
important conclusions, including that the tangible role of 
entrepreneurial leadership in supporting and promoting 
sustainability is reflected in deepening the approach and 
dimensions of sustainability and its environmental-ecological, 
vital, economic and social necessities on the basis and 
directions affecting the strategic success of organizations and 
their continuity in the business world. 
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1. INTRODUCTION 
 
Organizational sustainability is increasingly gaining 
significant importance, making it a vital concern of 
the current era. It is essential for the survival and 
success of organizations, as well as for the effective 
development of their performance (Flayyih & Khiari, 
2023; Abdulzahra et al., 2023). This extends beyond 
economic considerations and mere financial gains. It 
encompasses a sense of social and environmental 
responsibility, guiding organizations towards 
making the right strategic decisions to preserve 
the rights and resources of future generations in 
a balanced and equitable manner. Theories and 
activities of organizational sustainability have 
crystallized based on the deep-rooted affiliation of 
business organizations to the societal and ecological 
fabric based on the principle of organizational 
citizenship represented in being an integral part of 
society and the environment (Hasan et al., 2023; 
Maseer et al., 2022). Therefore, it must assume full 
responsibility in directing its activities and outputs 
in a way that serves, and coexists with society and 
the environment and preserves It is free from 
pollution and harmful waste and works diligently to 
sustain its vital resources for current and future 
generations and to provide it with the means of 
decent living and well-being and to improve 
the standard of living and the quality of life. 
Foundations of empowerment, collective 
participation, continuous improvement and 
investment of opportunities in an entrepreneur and 
proactive manner, while avoiding threats and 
building a sustainable competitive advantage 
(Abdullah & Bin Mansor, 2018). In the light of 
the foregoing and the extreme importance of 
organizational sustainability and its necessity for 
the survival of organizations and the perpetuation 
of their success in synergy with the environmental 
community fabric system, and the extreme 
importance of entrepreneurial leadership and its 
dimensions. This study addressed its pivotal 
problem represented in the framework of these 
questions: 

RQ1: What is the nature of the role of 
entrepreneurial leadership in supporting 
organizational sustainability? 

RQ2: What is the understanding and adoption of 
the firm for the entrepreneurial leadership and 
organizational sustainability? 

RQ3: What is the extent of the impact of 
the independent variable (entrepreneurial leadership) 
on the responding variable (organizational 
sustainability)? 

Therefore, the paper aims to prove the role of 
entrepreneurial leadership in enhancing 
organizational sustainability in this company, and to 
explain the relationship and influence between 
entrepreneurial leadership and its dimensions on 
the one hand, and organizational sustainability with 
its dimensions on the other hand, and to reveal 
the extent of managers’ understanding and 
awareness of each of them. Then answering it with 
the necessary statistical operations that are based 
on field data and advanced statistical programs and 
discussing the results in an analytical manner to 
come up with inferences and conclusions. The paper 
was based on building its model, creating 
a questionnaire, and determining the dimensions of 

entrepreneurial leadership on a model (Hansmann 
et al., 2012) to identify the dimensions 
of organizational sustainability: economic, 
environmental, and societal. While the model of 
Van Zyl and Mathur-Helm (2007) was adopted to 
determine the dimensions of entrepreneurial 
leadership represented in proactivity, risk-taking, 
and creativity. The research was conducted at 
the General Company for the Automotive and 
Equipment Industry in Baghdad for the period from 
July 1, 2023, to July 30, 2023. This company is one 
of the important large industrial companies that 
manufacture various cars, trucks, mechanisms, 
bodies, heavy equipment and batteries of all kinds, 
liquid and dry, and due to its great importance and 
vital function for the various industrial, agricultural, 
service, production, and transportation sectors in 
Iraq, which organically affects the issue of 
sustainability and urgent environmental and social 
affairs as well. The questionnaire has been 
distributed to a random sample of managers to draw 
their attention and interest in this economic, 
environmental, and social axis. The need to 
understand its dimensions, implications, and 
the interrelationships between them, to enhance 
the role of the company, leadership and senior 
management is in accordance with the perspective 
of entrepreneurial leadership and the foundations of 
accounting principles. 

This contributes to narrowing and bridging 
the knowledge gap between the strategic directions 
and modern perspectives of the research variables 
and their theoretical implications, on the one hand, 
and its practical and performance field aspects in 
this company, on the other hand. 

The paper consists of six sections, Section 2 is 
the literature review, Section 3 is the methodology, 
Section 4 is the calculations and results, Section 5 is 
the discussion, and Section 6 is the conclusions and 
limitations with future research proposals. 

 

2. LITERATURE REVIEW 
 
The literature review examines studies on 
entrepreneurial leadership. Paudel (2019) explores 
its impact on business performance, emphasizing 
the role of organizational innovation. Walker (2021) 
studies entrepreneurial leadership in the public 
sector, highlighting transformative effects. Ximenes 
et al. (2019) focus on its mediating role in 
high-performance work systems. Sari and Ahmad 
(2022) assess its influence on strategic agility in 
Indonesian companies during the COVID-19 
pandemic. Hoang et al. (2023) emphasize 
entrepreneurial leadership’s role in enhancing 
performance and competitiveness in Vietnamese 
hospitality. Phonthanukitithaworn et al. (2023) 
demonstrate intellectual capital’s impact on open 
innovation in Thai companies. Tasleem et al. (2019) 
study technology management’s impact on 
sustainable performance. Dabbas and Muhemmed 
(2018) explore the impact of strategic physiognomy 
on organizational sustainability in higher education. 
Chaniago (2023) notes the constructive role of 
entrepreneurial leadership in business success and 
digital transformation. Joshi et al. (2023) stress 
the link between organizational culture and 
sustainability. Nassir and Uthman (2020) urge 
sustainable planning for Karbala neighbourhoods. 
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Noor et al. (2022) gauge awareness of sustainability 
values among students and teachers. Dawood and 
Salman (2016) evaluate the environmental 
performance in the Iraqi drilling company. Chitheer 
and Al-Shaikhli (2019) link knowledge economics to 
sustainable development. However, some small 
projects can survive and thrive, especially through 
entrepreneurial leadership, which plays 
a constructive role in business success and 
the digital transformation of companies (Chaniago, 
2023). Entrepreneurial leadership has been a vital 
focus of exceptional importance and is more 
widespread in China in the context of COVID-19 to 
limit the negative effects and repercussions on 
economic growth (Mendo et al., 2023). 
Organizational sustainability is gaining increasing 
importance for organizations around the world and 
involves managing resources to ensure economic, 
social and environmental sustainability over 
the strategic term (Joshi et al., 2023). There is 
a strong organic relationship between organizational 
culture and the company’s sustainability principles 
and practices, leading to clean production 
(Assoratgoon & Kantabutra, 2023). Digital marketing 
has witnessed a major qualitative shift and 
an important, positive transformation of the Internet 
towards the formation of an attractive, interactive, 
participatory network. Electronic marketing has now 
enabled organizations to achieve growth, 
development, flexibility, and organizational 
sustainability, in addition to competitiveness, 
through the development of an operational strategy. 
Ahmad et al.’s (2009) study, which is a Master’s 
thesis submitted to the Bleking Institute of 
Technology in Sweden, aims to demonstrate 
the relationship of strategic leadership with 
sustainability. The case study approach was adopted 
by conducting interviews in order to clarify 
the reality of senior management in some of 
the companies included in the questionnaire and 
conduct the necessary analyzes to form models for 
sustainable development and manage the cycle of 
life in the organization, and giving directions within 
the framework of the continuous improvement of 
environmental management systems through 
the linkage of the dimensions of organizational 
sustainability with environmental management. 
The study of Hansmann et al. (2012) emphasized 
the synergy of the three environmental, social, and 
economic dimensions. It tested the 542 graduates of 
the environmental sciences program at the Technical 
Institute in Zurich have the best practical 
contributions to sustainable development, and how 
ecological innovation and modernization can 
generate social and economic advantages and 
benefits while facilitating the reduction of the use of 
natural resources while adhering to responsible use. 
Our study relied on this model and its dimensions in 
forming a scale. The questionnaire and 
the construction of the paper’s model. The study 
of Noor et al. (2022) aims to demonstrate the level of 
acceptance and awareness of the values 
of sustainability among students and teachers in 
the College of Education for Sciences, Ibn Al-Haytham 
University of Baghdad. In the research community of 
this college. The study by Dawood and Salman 
(2016) aims to evaluate the environmental 
performance by diagnosing the performance gap of 
the Iraqi drilling company, the application levels 

of the international standard ISO 1400, 
the requirements of environmental comprehensive 
quality and identifying the causes of that 
environmental gap. The study finds that there are 
serious efforts by the drilling company to improve 
the environmental performance of the company. 
The study by Chitheer and Al-Shaikhli (2019) aims to 
demonstrate the impact of knowledge economics on 
sustainable development. It is an exploratory and 
analytical study of a random sample of employees of 
the College of Administration and Economics at 
the University of Baghdad. It concluded that there is 
an impact and relationship between the basic 
variables involved in sustainability and that 
knowledge economics has a role. It is clear to 
achieve sustainable development and its dimensions. 
The study by Nassir and Uthman (2020) aims 
to study the planning treatment for 
the neighbourhoods of Karbala on the basis and 
principles of sustainability, through the comparative 
descriptive analytical approach with conducting 
interviews for the purpose of collecting data and 
identifying the gap between current planning on 
the one hand and sustainable planning on the other 
hand to reduce the urban gap. One of the most 
prominent conclusions the study reached is that 
the planning of most residential neighbourhoods in 
the city conflicts with the elements of sustainability, 
and it is necessary to follow sustainable strategic 
planning in the plans, designs and implementation 
of the city’s neighbourhoods. 

Zhong and Wu (2015) argue that sustainability 
is summed up in a tripartite group that includes 
an integrated and comprehensive approach to 
economic, environmental and social elements. 
Sustainability also means caring for economic, 
environmental and societal performance 
simultaneously. It is also how to deal with change 
and adaptation strategies by investing opportunities 
and avoiding threats according to the perspective of 
the economic, social and environmental pillars 
(Lopes et al., 2017). And managers and society 
without compromising the needs and resources of 
future generations. Caiado et al. (2017) indicate that 
the indicators that support organizational 
sustainability are internal organizational factors, 
competition, customer perceptions and 
expectations, supply chain integration, in addition to 
ISO 14001 certification. With regard to 
organizational sustainability goals, it was 
determined by maintaining the effectiveness and 
efficiency of the organization, generating 
development opportunities through education and 
work, while enhancing creativity and innovation, 
supporting the infrastructure and its flexibility 
(Sandra Marcelline et al., 2022). In addition to 
increasing trust relationships with customers, 
achieving social equality, preserving the strategic 
resources and capabilities of the organization now 
and in the future, and emphasizing shared 
responsibility for all workers in investing in human, 
informational and material capabilities to reach 
the desired goals and maintain the survival and 
continuity of the organization. With regard to 
the requirements necessary to achieve 
organizational sustainability, it was summarized by 
the need for organizations to adhere to a clear 
vision, innovation processes, knowledge 
development and human resources development, 
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while working to change the culture of workers and 
the optimal balanced investment of resources as 
well as adherence to ethical standards and 
strengthening cooperation relations with various 
stakeholders, especially representatives of society 
and the surrounding ecological environment 
(Mowforth & Munt, 2015). As for the most prominent 
obstacles and challenges facing organizational 
sustainability, it can be referred to as lack of 
support from senior management, lack of 
information, financial constraints, outdated 
technologies, shallow stakeholder awareness, 
communication gap, lack of employee care, and 
backward waste management (Orji, 2019). 
Sustainability in relation to cities means renewal, 
adaptation, and keeping pace with the changes that 
make them vital, constantly enjoying the means of 
life, and meeting the requirements of housing and 
living (Jaafar, 2013). In relation to entrepreneurial 
leadership, it is a non-stereotypical leadership and is 
not based on the traditional hierarchy, but depends 
on individual capabilities and skills to achieve goals 
in an innovative way (Hansson & Monsted, 2008). 
And the ability to influence others in the pursuit of 
advantages and seizing opportunities within 
the framework of organizing and coordinating 
resources (Doran et al., 2018). It is also a creative 
leadership that generates opportunities according to 
the perspective of wisdom, intuition, and leadership 
charisma (Rahim & Mohtar, 2015). Among its most 
prominent characteristics, according to Britchenko 
et al. (2018), are the reputation of leadership, 
commitment to goals and priorities beneficial to 
society, teamwork, sensitivity to variables, and 
the ability to innovate, and anticipate opportunities. 
The importance of entrepreneurial leadership lies in 
enhancing creativity and innovation, motivating 
workers, investing in opportunities, and enhancing 
the performance of the organization (Akbari et al., 
2021). The concept of entrepreneurial leadership 
appeared recently in the writings by McGrath and 
MacMillan (2000), as it confirmed the need for 
a leadership category that depends on creativity, 
leadership, and sensing the market and 
the competitive environment (Bolden, 2011), where 
the need for a style of leadership with an insight 
into the future that raises entrepreneurial 
performance was confirmed (Renko et al., 2015), as 
well as the high ability to achieve innovation and 
seize opportunities (Kuratko, 2017), and is 
distinguished in its directions by emphasizing 
the future orientation and encouraging teamwork 
teams to work synergistically in the complex 
environment to maintain the competitive advantage 
(Dabić et al., 2021), as it expresses in its movement 
and choices the high ability to determine 
the direction and success in adapting. 
In an environment of uncertainty and this type of 
leadership is viewed from the perspective of mixing 
and convergence between the two dimensions of 
leadership and leadership that is able to motivate 
followers and sharpen their creative interest towards 
the future (Roomi & Harrison, 2011). This leadership 
is characterized by proactivity as an important 
dimension of entrepreneurial leadership. Lumpkin 
and Dess (2015) referred to proactive action as 
the high ability to adapt and take responsibility for 
failure and failure with experimentation and 
continuous research in response to possible future 

environmental changes. Likewise, proactivity 
interferes with the strategic procedures and their 
contemporary options today to restructure 
the operations and business models of 
the organizations and the mechanisms of their rapid 
steps continuously (Ireland & Webb, 2007). 
Entrepreneurial leadership is a creative leadership 
that generates useful ideas, adopts their promotion 
and structure, and the ability to identify 
entrepreneurial opportunities (Bledow et al., 2013). 
And improving its performance in proactive, 
innovative, rapid-changing contexts that take risks 
in order to deal quickly and seize opportunities 
(Al-Janabi & Mhaibes, 2019). The cognitive literature 
review contributed to enriching the theoretical 
contents of this study, as most of these studies, 
especially Hansmann et al. (2012), contributed 
significantly to the formation of the study model. 
The paper dealt with the models and the basic 
normative dimensions of the two variables: 
independent variable (entrepreneurial leadership) 
and the respondent variable (organizational 
sustainability) have been used in this paper within 
the resolution scale in a descriptive and analytical 
manner. Contemporary, especially in 
the interdependence of physical, social, and 
environmental economic dimensions directly related 
to the sustainability of natural and other resources 
and their balanced investment to ensure 
the entitlements of future generations and to 
preserve the ecological environment from pollution 
and damage. 

Accordingly, and in light of it, the paper 
proceeds from the following hypotheses: 

H1: There is a role of entrepreneurial leadership 
in promoting organizational sustainability. 

H2: There is a significant correlation between 
entrepreneurial leadership and organizational 
sustainability. 

H3: There is a statistically significant effect of 
entrepreneurial leadership with its dimensions on 
organizational sustainability with its dimensions. 

The following sub-hypotheses branch out from 
the hypothesis (H3): 

H3a: The proactivity dimension has a significant 
effect on organizational sustainability. 

H3b: The creativity dimension has a significant 
effect on organizational sustainability. 

H3c: The risk dimension has a significant effect 
on organizational sustainability. 

 

3. METHODOLOGY 
 
The analytical descriptive approach was adopted to 
complete the research using the questionnaire tool 
to collect information from the research community, 
and according to the scientific models and their 
dimensions that have been referred to related to 
the two main variables: independent variable 
(entrepreneurial leadership) based on the source Van 
Zyl and Mathur-Helm (2007) and the respondent 
variable (organizational sustainability) based on 
Hansmann et al. (2012), the necessary interviews 
were conducted to fill out the questionnaire with 
a random sample of managers in the company. 
65 questionnaires were distributed, of which 
58 questionnaires were retrieved valid for statistical 
analysis. Calculations were conducted using 
the statistical program SPSS in addition to statistical 
tools such as frequency distributions, arithmetic 
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averages, weighted arithmetic averages, and 
standard deviation, the coefficient of variance, 
the correlation coefficient, the Pearson coefficient, 
and the simple linear regression coefficient to detect 
the effect or the coefficient of determination R2. 
The field work was conducted in the General 
Company for the Automotive and Equipment 
Industry in Baghdad, for the period from 
July 1, 2023, to July 30, 2023. One of the most 

prominent alternative methods that can be used in 
this study is to study the existing case in this 
company in the field and follow up on its records 
and document data in time and place. 
The questionnaire used as a measurement tool for 
this purpose can be detailed and dealt with 
the independent and respondent variables and their 
dimensions in the following Table 1. 

 
Table 1. Questionnaire, variables and dimensions 

 
Variable Dimension Reference 

Variable X Entrepreneurial leadership 
x1 Proactivity 

Van Zyl and Mathur-Helm (2007) x2 Risk 
x3 Creativity 

Variable Y Organizational sustainability 
y1 Economic dimension 

Hansmann et al. (2012) y2 Environmental dimension 
y3 Societal dimension 

 

4. RESULTS 
 
This section includes a detailed explanation of 
the research sample response in relation to the main 
variables and the dimensions deriving from them. 
 

4.1. Independent variable (entrepreneurial leadership) 
 
Table 2 includes descriptive statistics that include 
the arithmetic mean, standard deviation, and 
variance of the independent variable 
(entrepreneurial leadership) and its three 
dimensions: 1) proactivity, 2) creativity, and 3) risk. 

It appears from Table 2 that the total 
arithmetic mean for the independent variable 

(entrepreneurial leadership) was 3.795, which is very 
high relative to the median 3 out of 5 on the Likert 
scale, with a standard deviation of 0.923 and 
a variance of 0.859. This indicates a very high 
agreement, great interest and good consistency in 
the sample’s answers, including related to 
entrepreneurial leadership. The arithmetic mean of 
the three dimensions was as follows: 1) proactivity 
reached 3.729, 2)  creativity reached 3.827, and 
3)  risk reached 3.827 with standard deviations, 
respectively: 0.964, 0.854 and 0.950, which indicates 
the high agreement and great interest of the sample 
and the consistency of its answers with regard to 
proactivity, creativity and risk. 

 
Table 2. Descriptive statistics for the independent variable (entrepreneurial leadership) and its dimensions 

 

Descriptive statistics 
Mean 

Std. dev. statistic Variance statistic 
Statistic Std. error 

x1 3.6724 0.13559 1.03259 1.066 
x2 3.8276 0.11831 0.90103 0.812 
x3 3.6897 0.12591 0.95893 0.920 
Proactivity 3.7299 0.1266 0.9641 0.9327 
x4 3.8103 0.09670 0.73644 0.542 
x5 3.8448 0.12969 0.98767 0.975 
x6 3.8276 0.11038 0.84059 0.707 
Creativity 3.8276 0.1123 0.8549 0.7413 
x7 3.8103 0.12888 0.98153 0.963 
x8 3.7931 0.11989 0.91304 0.834 
x9 3.8793 0.12560 0.95656 0.915 
Risk 3.8276 0.1247 0.95038 0.904 
X entrepreneurial leadership 3.7950 0.1212 0.9232 0.8593 

 

4.2. Dependent variable (organizational sustainability) 
 
Table 3 includes descriptive statistics that include 
the arithmetic mean, standard deviation, and 

variance of the respondent variable (organizational 
sustainability) and its three dimensions: 1) economic 
sustainability, 2) environmental sustainability, and 
3) social sustainability. 

 
Table 3. Descriptive statistics of the responding variable (organizational sustainability) and its dimensions 

 

Descriptive statistics 
Mean Std. dev. 

statistic 
Variance 
statistic Statistic Std. error 

y1 3.8793 0.11292 0.85998 0.740 
y2 3.8103 0.13574 1.03376 1.069 
y3 3.7241 0.11482 0.87445 0.765 
Economic sustainability 3.805 0.1211 0.9227 0.858 
y4 3.6379 0.12469 0.94958 0.902 
y5 3.7931 0.10933 0.83264 0.693 
y6 3.4655 0.13520 1.02966 1.060 
Environmental sustainability 3.632 0.123 0.937 0.885 
y7 3.9310 0.12748 0.97084 0.943 
y8 3.7069 0.12300 0.93675 0.877 
y9 3.7586 0.12374 0.94238 0.888 
Social sustainability 3.799 0.1247 0.9499 0.90 
Y organizational sustainability 3.745 0.123 0.937 0.882 
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It appears in Table 3 that the total arithmetic 
mean for the respondent variable (organizational 
sustainability) amounted to 3.745, which is a very 
high mean from the median 3 out of 5 on 
the five-point Likert scale, with a standard deviation 
of 0.937 and a variance of 0.882, which indicates 
a good harmony in the sample’s answers and their 
agreement on the main variable (organizational 
sustainability). The arithmetic mean of the three 
dimensions was as follows: 1) economic 
sustainability was 3.805, 2) environmental 
sustainability was 3.632, and 3) social sustainability 

was 3.799, with standard deviations respectively: 
0.922, 0.937, and 0.949, and this indicates the 
consistency of the sample’s answers, its high 
agreement, and its great interest with regard to the 
economic, environmental, and societal dimensions. 

 

4.3. Main hypothesis testing (H1) 
 
We conducted a t-test to verify the validity of the 
main hypothesis (H1) according to the graphic data 
of Table 4 as follows: 

 
Table 4. T-test of validity of the relationship between the independent and dependent variables 

 

Model N = 58 
Unstandardized coefficients Standardized coefficients 

t Sig. 
B Std. error Beta 

1 
(Constant) 1.231 0.402  3.063 0.003 

X 0.663 0.104 0.647 6.358 0.000 

Note: Dependent variable: Y (organizational sustainability). 

 
Table 4 shows that the value of t is equal to 

6.358 in the N sample of 58 individuals, and 
the significance is 0.000, which is smaller than 
the level of significance 0.01, as it falls within the 
confidence interval of 0.99. Therefore, we accept the 
validity of the H1. 

 

4.4. Correlation hypothesis testing (H2) 
 
Table 5 related to testing the correlation between 
the independent variable (entrepreneurial 
leadership) with its dimensions and the respondent 
variable (organizational sustainability) with its 
dimensions, as follows. 

 
Table 5. Correlation between the variables entrepreneurial leadership and organizational sustainability 

 

Correlations 
Economic 

sustainability 
Environmental 
sustainability 

Social 
sustainability 

Organizational 
sustainability 

Proactivity 

Pearson correlation 0.544** 0.603** 0.484** 0.613** 

Sig. (2-tailed) 0.000 0.000 0.000 0.000 

N 58 58 58 58 

Creativity 

Pearson correlation 0.468** 0.470** 0.597** 0.578** 

Sig. (2-tailed) 0.000 0.000 0.000 0.000 

N 58 58 58 58 

Risk 

Pearson correlation 0.342** 0.459** 0.536** 0.505** 

Sig. (2-tailed) 0.009 0.000 0.000 0.000 

N 58 58 58 58 

Entrepreneurial 
leadership 

Pearson correlation 0.518** 0.587** 0.615** 0.647** 

Sig. (2-tailed) 0.000 0.000 0.000 0.000 

N 58 58 58 58 

Note: ** Correlation is significant at the 0.01 level (2-tailed). 

 
Table 5 presents the correlation coefficient test 

between the entrepreneurial leadership and the 
organizational sustainability, and it turns out that it 
is equal to 0.647, which is a high correlation value 
with a statistical significance level of 0.01. And the 
high correlation values of the sub-dimensions of 
the independent variable, on the one hand, and 
the sub-dimensions of the respondent variable 
appear in the Table 5, on the other hand. 

 

4.5. Impact hypothesis testing (H3) 
 
Table 6 shows the impact of entrepreneurial 
leadership with its dimensions on organizational 
sustainability.  
 
 

 
Table 6. The impact of entrepreneurial leadership with its dimensions on organizational sustainability 

 
Dimensions R2 Sign. F α β t 

Proactivity 0.344 0.000 9.446 1.550 0.447 3.193 

Creativity 0.387 0.000 11.372 1.025 0.482 3.563 

Risk 0.389 0.000 11.479 0.998 0.182 1.346 

Entrepreneurial leadership 0.419 0.000 40.421 1.231 0.647 6.358 

 
It is shown in Table 6 that the model of 

the effect of the main independent variable 
(entrepreneurial leadership) X on the main 
respondent variable (organizational sustainability) Y 
at the level of 0.01 with a calculated F-value of 
40.421, which is higher than the tabular F of 7.06 
with a significant level of 0.01 and the coefficient of 

determination R2 = 0.419, which means that 
entrepreneurial leadership explains the value of 
41.9% of organizational sustainability, and the value 
of β is 0.647. That is, the change in one unit of 
entrepreneurial leadership causes a change of 64.7% 
of the organizational sustainability. This result 
allows support for accepting the H2. The model of 
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the effect of the sub-variable x1 (proactivity) on 
organizational sustainability is at a level of 0.01 with 
a calculated F-value of 9.446, which is higher than 
the tabular F-value of 7.06 at a significant level of 
0.01, and the value of the determination coefficient 
R2 was 0.344, which means that the proactivity 
dimension explains 34.4% of organizational 
sustainability, and the value of β = 0.447 means that 
the change in one unit of proactivity causes a change 
of 44.7% of the organizational sustainability. This 
result supports the acceptance of the H3a. 
The model of the impact of the sub-variable x2 
(creativity) on organizational sustainability is at 
the level of 0.01, with a calculated F-value equal to 
11.372, which is higher than the tabular F of 7.06 
with a significant level of 0.01 and the coefficient of 
determination R2 0.387, which means that 
the creativity dimension explains 38.7% of 
organizational sustainability and that the value of 
β = 0.482. That is, the change in one unit of 
creativity causes a change of 48.2% of 
the organizational sustainability. This result allows 
support for accepting the H3b. The model of 
the impact of the sub-variable x3 (risk) on 
organizational sustainability is at the level of 0.01, 
with a calculated F-value equal to 40.421, which is 
higher than the tabular F of 7.06 with a significant 
level of 0.01 and the coefficient of determination 
R2 = 0.419, which means that the risk dimension 

explains 41.9% of organizational sustainability and 
that the value of β = 0.182. That is, the change in one 
unit of risk causes a change of 18.2% of 
organizational sustainability, and this result allows 
support for accepting H3c. These results mean 
accepting the H3 the study. 

 

5. DISCUSSION 
 
The data provided by the results in the previous 
section, which dealt with practical procedures and 
their calculations, statistically confirmed the validity 
of the hypothesis H1 that there is a clear role for 
entrepreneurial leadership in promoting 
organizational sustainability. The correlation 
confirmed the strong link between entrepreneurial 
leadership and organizational sustainability. These 
results clarify and crystallize the study model in 
highlighting the features and pillars of 
organizational sustainability and its vital importance 
represented in the importance and vitality of its 
economic, environmental, ecological and societal 
dimensions, through the effectiveness of 
entrepreneurial leadership that bears its 
responsibilities in facing risks and its proactive view 
towards the future and its variables and towards 
investing resources and disposing of them wisely 
and creatively, and in all its forms. Especially 
the depleted natural resources to remain within 
the renewable entitlements of future generations 
and for everyone with justice and fairness, as well as 
the results and their moral data, came to confirm 
the directions of the entrepreneurial leadership and 
its responsible behaviour in facing environmental 
changes and protecting its vital ecological elements 
surrounding human society and protecting it from 
pollution, carbon emissions, desertification and 
drought. 
 
 

6. CONCLUSION 
 
The study came out, through its data and results, 
which were built, calculated and discussed on 
the basis of field procedural steps and theoretical 
frameworks, to important conclusions, the most 
important of which are the significant and tangible 
role of entrepreneurial leadership in supporting and 
promoting organizational sustainability is reflected 
in deepening the issue of sustainability and its great 
importance and vital necessities ecologically, 
economically and socially on contemporary 
foundations and trends that affect the strategic 
success of various organizations, institutions and 
companies, and their continuity and survival in 
the business world, since these organizations are 
an integral part of the local and international 
community fabric. Therefore, it must be affected by 
what befalls and is happening to organizations all 
over the world in terms of repercussions and 
repercussions. And that the strong link between 
entrepreneurial leadership and organizational 
sustainability clearly expresses the urgent need for 
the axis of sustainability and its dimensions, and in 
order to achieve its economic, environmental and 
social goals and objectives, to creative leadership 
with high capabilities to adapt and change to keep 
pace with emerging contexts and rapid 
developments at all levels, especially the ecological 
and environmental levels surrounding human 
societies and affecting them. in an organic manner 
on his/her livelihood, his/her necessities of living 
and his/her well-being. As the clear impact of 
entrepreneurial leadership on the axis and the issue 
of organizational sustainability means a lot to public 
and private organizations that bear responsibilities. 
Great in facing risks and preparing for crises and 
threats in order to reduce, cross and overcome them 
and reach strategic goals, the most prominent of 
which is achieving sustainability and its 
requirements by all standards, especially 
environmental and ecological, and securing 
resources for all current and future generations, and 
preserving them in an equitable and wise manner 
and rationalizing their uses. What was stated in 
the results confirms the validity of the study’s 
starting points and basic hypotheses, and it is 
an unambiguous indication that the issue of 
sustainability is the central issue of the current era, 
to which the international community has taken 
an accelerating pace towards achieving its tasks and 
standards, especially in avoiding environmental 
pollution and avoiding the emission of carbon and 
nitrogen gases and their harmful compounds and 
avoiding The programmed gradual abandonment of 
the uses of petroleum, hydrocarbon and fossil fuels 
in order to move towards clean green energy 
alternatives, all of which require proactive, creative 
leadership that takes risks to achieve these strategic 
goals. The briefing and realization of the leaders of 
the organizations and their departments of these 
vital matters and drawing the necessary attention 
and attention to them and the requirements to 
accompany them and achieve them is a critical 
strategic issue that does not accept delay or 
procrastination because it affects the present and 
future of society and its decent living, safety and 
well-being. The study faced difficulties and 
limitations, the most important of which is 
the difficulty of distributing the questionnaire in 
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light of the hot climate and high temperatures in our 
country and the world during its conduct from 
July 1, 2023, to July 30, 2023 in the city of Baghdad 
and its outskirts, and the sensitivity of workers in 
general in public institutions and companies 
towards distributing an information questionnaire 
that requires them to be questioned and answered, 
and this may be due to routine and bureaucratic 
formulas usually prevailing in such institutions, 
except for the difficulties and obstacles of financing 
activities and the effort exerted for the purpose of 

completing the study and its requirements, 
distributing the questionnaire, transportation, and 
others. With regard to the proposed future studies, 
we consider it appropriate to conduct the following: 
1) the trend towards green energy alternatives is 
an approach that enhances the orientation of 
sustainability, 2) the use of solar panel technologies 
contributes to the advancement towards 
sustainability, and 3) entrepreneurial leadership is 
a vital necessity to keep pace with environmental 
changes and achieve sustainable development.  
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