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respondents, Smart PLS 2.0 was used in analyses of the data, seven hypotheses were formed and all the
hypotheses were supported indicating the relationship between bureaucracy, collaboration, resource,
leadership quality and innovation. The paper recommends increase in collaboration.

@

o
NTERPRESS
VIRTUS,

177



Journal of Governance and Regulation / Volume 3, Issue 4, 2014, Continued - 2

THE EFFECTS OF ENTREPRENEURIAL INTENTION ON BUSINESS
PERFORMANCE 210

Simon Radipere, Watson Ladzani

The study xamines the relationship between entrepreneurial intention and business performance using 500
small, micro and medium enterprises (SMMEs) in Gauteng province, South Africa. A questionnaire was
used to collect data. The findings from the survey were modelled through a categorical regression model
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that there is still a long way to go in the process of transformation to the philosophy of rehabilitation,
namely transforming correctional centres to effective institutions of offender rehabilitation. There is
currently limited literature on organisational change approaches that are people-oriented. The available
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transformational change management within the setting of the Department of Correctional Services, an
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strategies, but with strong beliefs that others are not the retail business sector’s governance responsibility.
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