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remuneration, corporate size (total assets) and corporate performance (operating cash flow on 
asset). The weak positive relationship between director fees and performance indicates that 
other factors, such as the director’s yearly performance, may also account for the 
determination of the director’s remuneration. The findings support the notion of agency theory 
and corporate governance that remunerating the top management should be based on 
individual and corporate performance. In contrast, other performance variables such as return 
on assets (ROA) and earning per share (EPS) measured indicates no statistical association. 
 

 
Voluntary Decisions on Audit Committee Composition and Expertise  
and The Influence of Board of Director Characteristics: Further  
Evidence from Singapore                                                                                            49 

 
J-L. W. Mitchell Van der Zahn, Inderpal Singh 
 
Our study empirically examines the association between four board of director characteristics 
and two audit committee dimensions. The audit committee dimensions are the level to which 
Singapore publicly listed firms voluntarily (1) include more independent directors on their 
audit committee beyond the mandatory minimum majority of independent directors and (2) 
improve the collective knowledge and experience of this standing committee by including 
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domestically incorporated firms listed on the Singapore Stock Exchange (SGX) at the end of 
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independent directors on their audit committees beyond the mandated minimum majority 
when (1) the size of the board of directors increases, (2) firms segregate the positions of Chief 
Executive Officer (CEO) and Chairperson of the board, and (3) the proportion of independent 
directors serving on the board of directors increases. The percentage of independent directors 
with directorate interlocks appears not to influence a firm’s decision to voluntarily include 
more independent directors on their audit committees. We also find a statistically significant 
association between (1) duality (negative) and (2) percentage of independent directors with 
directorate interlocks (positive) and propensity for Singapore firms to voluntarily increase the 
collective knowledge and experience of the audit committee’s independent directors. Contrary 
to expectations board size and the proportion of independent directors are not significant 
determinants. 
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