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Corporate governance, expected operating performance, and pricing 13
by Oren Fuerst, Sok-Hyon Kang

We examine whether ownership and governance characteristics are associated with the firm’s operat-
ing performance and stock price. Results suggest that higher share ownership of the CEO, corporate
insiders, and outside directors has a strong positive association with both firm performance and mar-
ket value; large ownership of outside shareholders has a negative association with the firm’s operat-
ing performance; presence of a controlling shareholder is negatively related to market value; after
controlling for ownership, there is no improvement in operating performance or share value from
having greater representation of outside directors, or having a larger board; and variables represent-
ing the CEQ’s stature — the CEQ’s tenure and the board chairmanship — have a negative association
with operating performance or market value.

KopnopaTuBHoe ynpasjeHnue, o:kuiaemMblie pe3yJibTaThl ONlepaAllHOHHOI 13

AeITeJIbLHOCTH U PHIHOYHASI CTOMMOCTD NPeANPUSTUS .
Open @ropcem, nupexrop kommanuu Strategic Models, LLP (Hsro-HMopk, CIIIA)
Cox-Xvon Kane, 1.3.1., yausepcutet Jlxopka Bammurrona (Bammarron, CIHA)

B craThe nccnemyercs TumoTes3a o CyniecTBOBAHNY 3aBUCHMOCTH MEXIY CTPYKTYPOH COOCTBEHHOCTH
1 3¢ (EeKTUBHOCTHIO TPOM3BOICTBEHHO-(DMHAHCOBOM JEATENBHOCTH MPEANpUATHA. bbiaw cuemanbl
HECKOJIbKO OY€Hb Ba)KHBIX BBIBOJIOB. BO-TIEpBBIX, YeM BBIIIE OIS BBICIIEIO PYKOBOJCTBA IMpEaNpH-
ATHS B CTPYKTYpe €ro COOCTBEHHOCTH, TeM BbIIe 3(P(HEKTUBHOCTH MPOU3BOJCTBEHHO-(PHHAHCOBON
NESTeTFHOCTH TPENNPHUATHS W TEM BBIIIE €r0 PHIHOYHAs CTOMMOCTH. BO-BTOPBIX, YeM BHINIE JTOJIS
ayTcaiJiepoB B CTPYKType KOPIIOPATHBHOW COOCTBEHHOCTH, TeM HIKE 3(P(PEKTHBHOCTh OIEpPAIOH-
HOU JeSITENbHOCTH NMPEANPHUITHS. B-TpeTbux, MpUCyTCTBHE B COCTaBe COOCTBEHHUKOB MPEAIPHUITHS
aKIMOHEepa, BIAACIONIEr0 KOHTPOIBHBIM MTAKETOM, HETaTHBHO CKAa3bIBAETCS HA PHIHOYHON CTOMMOCTH
npeanpusaTusi. B-4eTBepThIX, yBeNnuYeHne KojnuecTBa wieHOB CoBeTa TUPEKTOPOB HE MPHUBOIHUT K
MOBBIIIEHNIO PHIHOYHOW CTOMMOCTH MPEINpPUATHS, a COBMEIIEHHE MOCTOB [ JTaBHOTO MCIIOIHUTENb-
Horo ynpasisitomero u [Ipencenarens CoBera TUPEKTOPOB HEraTUBHO CKa3bIBAETCS KakK Ha PHIHOY-
HOW CTOMMOCTH TIPEINPHUATHS, TaK U Ha €T0 OTEPAIIHOHHOHN JEATEIbHOCTH.
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Financial reporting, corporate communication and governance 31
by Andrea Melis

This paper describes the issues of financial reporting and corporate communication in connection
with corporate governance. The analysis is based on the studies conducted in the Anglo-American
and the European academic literature both from a normative and a positive perspective. It is dis-
cussed why accounting standards are not able by themselves to avoid corporate “miscommunica-
tion”, and how a good corporate governance system is a sine qua non to improve the quality of cor-
porate communication and financial reporting. The analysis also shows how the effectiveness of the
systems of financial reporting and corporate governance seems to be highly correlated.

DUHAHCOBAS 0TYETHOCTh, KOMMYHHMKALMOHHAS MOJUTHKA U YIIPaBJIEHHE 31
Anopea Menuc, npod., 1.5.H., kadeapa SKOHOMHKH TPEANPHUATHS, YHUBEpcUTET Kambsipu
(Mramus)

B craTtbe nccnenyroTcs BONPOCH! OpraHM3aliy (PMHAHCOBOW OTYETHOCTH M KOMMYHHKAIIMOHHOH
MOJINTUKH B KOHTEKCTE€ KOPIOPATHBHOTO YIIpaBJICHUA. Te€OpeTHYeCKHi aHalIW3 OCHOBBIBAETCS Ha
W3YYEHUU TPaJUIMOHHBIX TEYEHWH, pacrpocTpaHeHHBIX B AHIIo-CakcoHckoit um EBpormeiickoii
HIKOJIaX KOPHOpAaTUBHOTO ympasiieHHus. OOOCHOBBIBaETCS BBIBOJ, YTO (PMHAHCOBAS OTYETHOCTH HE
CIOCOOHAa aBTOHOMHO PEIINTh MpoOeMy ci1a0bIXx KOPHOPATUBHBIX KOMMYyHHMKarui. Jlemaercs 3a-
KJIFOUEHUE O CYIIECTBOBAHUM 3aBUCHMOCTH MEXKIY YPOBHEM pa3BUTHS KOPIOPATUBHOIO YIIpaBie-
HUS U CUCTEMOU KOPIIOPATUBHON OTUETHOCTH.

Corporate governance and management practices in Japan:
current issues 38
by Masao Nakamura

In this paper we discuss the relationship between corporate governance and various aspects of man-
agement practices in Japan. We point out also that Japan’s relatively loosely practiced anti-monopoly
(anti-trust) laws continue shaping Japanese corporate governance behavior. We tentatively conclude
that Japan has not yet found a new corporate governance system that can serve as an equilibrium
business system in that it is compatible with Japan’s management, legal and other practices and the
incentives of the constituents of Japanese firms. This paper also presents various incentive and insti-
tutional issues which would have to be considered by those who consider potential applicability of
the Japanese-like corporate governance practices to transitional economies.

IIpakTHKa KOPIOPATUBHOIO ynpaBjaeHus B Anonnu 38
Macao Hakamypa, n.5.H., ipod., n1ekaH pakyapTeTa KOMMEPIIUU U YIIPaBJICHUS OU3HECOM,
yauBepcutet bpuranckoi Koinymouu (Bankysep, Kanana)

B crarbe u3y4aercs mpakTHKa KOPIOPATUBHOIO yNpaBieHHs B SIMMOHWUU Kak >J€MEHTa SKOHOMHYE-
ckux pedopm, nHUIMEPOBaHHEIX B cTpade B 90-e rr. Uccnenyercs addekTnBHOCTE TpaHchopmanun
TUTIOPATUCTUYECKOW  MOJENTM  KOPIIOPATHBHOTO — yIpaBIICHHS, HCIONb3yeMoi B  SMOHWH, B
MOHHUCTHYECKYIO, T.€. aHTJIO-CAKCOHCKYI0, nucnoib3yemyto B CILIA u BenukoOpuranuu. OO0CHOBEI-
BACTCs I1€1€CO00Pa3HOCTh TpaHC(HOPMAIMU TPATUIHUOHHON Ut SIMOHUM MOJENH, TZIe OCHOBHYIO
POJIb B KOPIIOPATUBHOM YIIPABJICHUH UTPAIOT CTEHKXOJIIEPHI, B AKIIMOHEPHYIO MOJIEIb, T/Ie OCHOBHOM
aKILEHT JeNaeTcs Ha WHAWBUAYaATbHBIX COOCTBEHHHMKaxX. B paboTe cmemaH BBIBOJ, YTO 3 (PEKTHB-
HOCTB TPaHC(OPMALMOHHBIX IIPOIIECCOB BCE €IIIe 0YEHb HI3KAs.

The impact of LBOS on investment policies and operations of
acquired French firms 53
by Philippe Desbriéres, Alain Schatt

This paper evaluates the extent that French LBO targets’ investment policy and operations can ac-
count for their overperformance discrepancy. Our empirical study has been carried out on 132 French
LBOs between 1989 and 1994. The results show that the abnormal plunge in economic return cannot
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be explained by overinvestments or by inefficient working capital management. Nevertheless, ab-
normal increases in wages, supplies and/or sales price reductions appear to be prominent.

HNuBecTHIMOHHAS MOJUTHKA U ONlEPALIMOHHAS 1eSITeJIbHOCTD

nmorJiolaeMbIxX Kopnopalmﬁ B0 OpaHunu 53
Qunun /lecopuepec, 1.3.H., npod., yausepcutet bypryuaun (Ppanims)

Anan lamm, 1.3.H., npod., yausepcutet @panu Komre (Dpaniiusi)

B crartbe mccienyercs mporece HOmIoNieHus Kopropanuii Bo @panruu B Teuennn 1989-1994 rr.
bruto uccnenosano 132 nornornienus. OCHOBHAs 3a/lauya MCCIICIOBAHHUS COCTOUT B U3YUYEeHUU I eK-
TUBHOCTH TornonieHuit. CraenaH BBIBOJ, 4YTO CHIDKEHHE 3(P(EKTHBHOCTH TPOHM3BOACTBEHHO-
(hMHAHCOBOH NEATEIHLHOCTH TOTJIONIAEMBIX KOPIIOPAMKA HE MOXKET OBITh Pe3yIbTaToM Hed(PPEKTHB-
HOM HHBCCTHHI/IOHHOﬁ TMMOJIMTUKU WJIM HU3KHUM Ka4€CTBOM YIIPABJIICHUA YCJIOBCUCCKUMHU PECYpCaMU.
Tem He MeHee, MOTIIOUICHHS COIPOBOKIAOTCS POCTOM 3apa00THOM TUIATHI IEPCOHAIIA, YBEIUICHUEM
00beMa 3aKyIOK ChIPhS U TIPOJIAXK MPOIYKIINH, & TAKIKE YMEHBIIICHHEM IICH Ha MPOIYKIIHIO.

Bank influence, firm performance and survival: empirical evidence from
Germany 1970-1986 65
by Julie Ann Elston

This paper systematically investigates the impact of bank-influence on firm performance and survival
in Germany. Close bank-firm relationships and concentrated ownership which characterize the
Japanese and German financial and governance systems are often credited with reducing agency
problems and improving monitoring of firm activities, thus improving firm performance and the
chances of survival. Empirical results reveal that bank influenced firms have higher survival rates
than independent firms. However, firm growth appears to be independent of bank influence and
negatively related to firm size.

Bausinue 0aHKOB HAa KOPIOPATHUBHOE yIIpaBJjieHue: onbIT ['epManuu

B 1970-1986 rr. 65
Jicynus Oun Dncmon, nipod., 1.3.H., 3aB. Kadeapoil IKOHOMHUKH, YHUBepcuTeT LleHTpasb-
Hot ®nopust (CIA)

B pabote uccnenyercs BiausHUe OAHKOB Ha yrpaBlieHHe KoprnoparusMu B ['epmanun. TecHble OTHO-
HICHUS] MEXy OaHKaMH U KOPIOPAIMSIMUA TOCPEJACTBOM y4yacTusi OAaHKOB B KOPIIOPATHBHOM YIIpaB-
JICHUH, KaK CBHJIETENLCTBYET 3apyOe)kHas JUTepaTypa U MpaKTHKa KOPHIOPATUBHOTO YIPaBIECHUS B
I'epmanuu ¥ SINOHUY, MPUBOAUT K MOBBIIICHUIO KOHKYPEHTOCIIOCOOHOCTH KOHTPOJIUPYEMBIX OaHKa-
MU Kopropanuii. OxHako, 9eM OoJbIe pa3Mep KOPIOopaIiui, TeM MEHBITE BIUSHIE OaHKa Ha KOPIIO-
paumto.

Factors affecting the foreign direct investment in Russia 71
by Adelaide T. Cufari, Giovanni D’Orio

This paper analyses some links between the last crisis of the banking sector, the system of corporate
governance and the level of investment (and foreign direct investment in particular) in Russia. We
start with a short analysis of the transition process. The analysis is consistent with the hypothesis that
both macroeconomic stabilization and structural reforms are necessary for growth. Afterwards we
analyse the outcomes of the banking system in Russia with special emphasis to the reform strategy
proposed after the crisis of 1999, as well as some of the associated controversies with the current sys-
tem of corporate governance. The Russian experience of corporate governance is unique; and the les-
sons that Russia teaches are not trivial. Russia’s enterprise pathologies improve our basic understand-
ing of how corporate governance works.
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IIpsimble HHOCTpaHHBIe HHBecTHIMH B Poccnu: pakTopsl BausAHUA 71
Aoenauoa Kygapu, npod., 1.3.H., 3aB. Kadheapoil CTAaTUCTUKH U T€OMOJOTUKH, YHUBEPCUTET
Meccunbt (Mrtanus)

Hocosannu JJopuo, pod., 1.3.H., Kapeapa S3KOHOMHKH U CTaTUCTUKH, yHUBepcuTeT Kanao-
pun (Mtamust)

B craTtpe nccnemyercs TUIOTe3a O CYLISCTBOBAHUH CBS3U MEXKAY MPOLICAIINM OaHKOBCKHM KPH3H-
coMm B Poccuu, cuctemMoit KOPIIOPATUBHOIO YNPABICHUS U Pa3MEPOM MPSMBIX MHOCTPAHHBIX HHBE-
ctunmii. MiccemoBanbl poriec 3koHOMHYecKHX pedopM B Poccun, pe3ynbraTsl paboThl 6aHKOBCKHX
YUpEeXKJISHUM U BIMSHUE Ha HUX KOPIOPATUBHOTO ympasieHus. ChenaH BBIBOJ, YTO OMBIT KOpHopa-
TUBHOIO ynpapiieHusi B Poccuu SIBISICTCS YHUKAIBHBIM, U IMPEICTABISIET UHTEPEC [JIs1 TEOPETUKOB U
MIPaKTUKOB YIIPABICHHUS.

Corporatisation of China's state-owned enterprises and corporate
governance 83
by Jean Jinghan Chen

This paper reviews the notable Chinese State-Owned Enterprises' (SOEs) low efficiency and shows
that the agency problems with SOEs constitutes the characteristics of corporate governance - insiders'
control, soft budget constraints, managerial slack and lack of competent managers. The paper argues
that the current corporatisation of SOEs in China through share issue does not improve corporatised
SOEs' performance because it has not effectively dealt with the agency problems associated with
public ownership, and, therefore, falls short in addressing the critical issue of corporate governance.
The creation of an effective corporate governance mechanism requires the development of the coun-
try's market-oriented institutions. For China, the most important issue is not to find a fixed set of
governance models from which to copy, but to develop institutions that are conducive to effective
corporate governance.

KopnopaTuBHoe ynpap/eHue 1 KOpHopaTH3auus rocyaapcTBeHHbIX

npeanpustuii B Kurae 83
Howcen /. Yen, n.3.H. pod., AUPEKTOP LIEHTPA IO UCCIECAOBAHUIO KOPIIOPATUBHOTO yIpaB-
JICHHS B Pa3BMBAIONIUXCs CcTpaHax, yHuBepcureT Croppeit (Bennkobpurtanms)

B crartbe nccnenyroTcs OCHOBHBIE MTPOOIEMBbl KOPIIOPATUBHOTO YIPABICHHS, C KOTOPBHIMH CTaJIKUBa-
1oTcst npennpusatus Kuras, Haxonsmuecs B COOCTBEHHOCTH TIOCYIapcTBa - MpoOjieMa areHTCKUX
KOH(JIMKTOB, KOHTPOJIb CO CTOPOHBI MHCAWIEPOB, HU3KUI YPOBEHb KOMIETECHIIMH MEHEKMEHTa U
1.4. Ilpouiecc kopnoparuzauuu NpeAnpUsITHA HEe MPUBEN K PEIIeHHI0 YKa3aHHbIX mpoOiem. [Ipex-
MIPUATHS BCE €lle HAXOASTCA B TIOMCKE ONTHUMAIBHOW CHCTEMBI KOPIIOPATUBHOTO ynpaBieHus. Oue-
BUIHO, YTO PEIICHUIO OTMEYCHHBIX MPOOJIEM MOXET COAeHCTBOBATh BEIOOP HEMEIIKOH MOAETH COBE-
Ta JupekTopoB, ¢ HabmronarensHbiM coBeToM 1 [IpaBienuem. [1pu sToM, riiaBHyIO posib B pa3BUTHU
KOPIIOpaTUBHOTO cexTopa B Kurtae Bce ke TOMKHBI ChITpaTh HE MOJEIH, & HOBbIE MIpaBUia U MeXa-
HHU3MBI KOPIIOPATUBHOT'O yIPaBJICHUs, KOTOPHIE ITOKA €LIe He pa3paboTaHbl.

SECTION 2. EXECUTIVE PAY PRACTICES -
PASBEA 2. 3APABOTHAA IINATA JHPEKTOPOB KOPIIOPAIIHH

Corporate governance and theories of executive pay 95
by Kuntara Pukthuanthong, Eli Talmor, James S. Wallace

This study performs an in-depth look at the corporate governance, voting and ownership structure of
the companies selected using a relatively homogenous data of the U.S. financial sector. Variables that
proxy for managerial strategic discretion and task complexity are found to best explain CEO com-
pensation. Corporate governance, including board characteristics and ownership structure, is the sec-
ond leading determinant of pay variation, while firm performance and CEO specific characteristics
seem to play the least role. In accord with studies on managerial stock ownership and Tobin’s Q, the
pay-for-performance relation appears to be curvilinear in CEO stock ownership.
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Teopuu 3apabdoTHOI IUIATHI HCIOJHUTEIBHBIX TUPEKTOPOB H

KOpPIOpaTUBHOE YIIPaBJICHUE 95
Kynmapa Ilakmyanmone, n.3.1., npo¢., Kanupopuuiickuii yausepcuret (Upsun, CIIA)
Onu Tarmop, n.3.H., npod., nekan ¢akyiapreTa Oyxydera W ayauta, JIOHIOHCKas mIKoia
ousneca (BemukoOputanusi)

Iicetime Yonnac, n.n.H., npod., mkona MeHemkMenTa uM. [lurepa Jpakepa, yHUBEpCUTET
Knapmonrt (CIIIA)

B pabote m3yuaroTcs TeOpeTHYECKAE OCHOBBI U MPAKTHKA Pa3pabOTKH KOMITEHCAIIMOHHBIX TTaKETOB
TUPEKTOPOB Kopropamnuii purancoBoro cekropa CILIA. OcHoBHas 3amada UCCIEAOBAHHUS COCTOUT B
OTIpeICICHIH TPYNIBI (PaKTOPOB, KOTOPHIE BIUSAIOT HA pa3Mep KOMIIGHCAlUid nupekTopoB. CaenaH
BBIBOJI, UYTO K HAauOOJIee BAXKHBIM ()aKTOpaM OTHOCSTCS CIOXHOCTH 33J1a4, KOTOPhIC BO3JIAraroTCs Ha
TUPEKTOPOB, CTPYKTypa cOOCTBEHHOCTH U cocTaB CoBera mupekTopoB. HanmeHee BakHbIME (haKTO-
paMu, BIUAIOOIMMH Ha pasMEep KOMHeHC&HI/II‘/‘I, SABJISAOTCA S(b(i)eKTI/IBHOCTI) IMPOU3BOJACTBEHHO-
(hMHAHCOBOM JEATENTHPHOCTH KOMIIAHUM M XaPAKTCPUCTHKH JUYHOCTH [ aBHOTO MCIONHUTENBHOTO
VYnpasnstomniero.

Managerial compensation when managers are principals 107
by Kam-Ming Wan

Prior research has used the principal-agent framework to examine managerial compensation. How-
ever, in a number of corporations, managers own enough of their firms’ voting rights to be able to
decide with relative impunity how they will be compensated. In a real sense, they are the principals.
Using a sample of the largest U.S. corporations, | examine the compensation of such CEOs to see if
they are paid more than other CEOs. My overall results provide no support that such CEOs are paid
more in cash compensation as well as all forms of direct compensation. The only exception is in
some smaller firms, where CEOs are paid more in total compensation when management controls
enough of the company’s stock. However, such firms constitute a tiny fraction of the sample firms.
For dual-class firms and firms where CEOs control enough of the company’s stock, | find no evi-
dence that such CEOs are paid more.

3apmiiara HCIOJHUTEIBHBIX IMPEKTOPOB, HMEIOIIUX B COOCTBEHHOCTH
aKIUU CBOMX KOPHOpauMid 107
Kam-Mune Ban, n.3.H., npod., mkoyia MeHe/PKMeHTa, yHuBepeuteT Texaca ([amrac, CIIIA)

B pabote uccnenyercs cuctema 3apaOOTHOW IIaThl MCHOJIHUTENBHBIX IUPEKTOPOB KPYMHEHIINX
xoprnopauuii CIIIA. Ocoboe BHUMaHKE YAEISIETCS TEM KOPHOPALUSAM, TJ€ UCIIOJIHUTEIbHbIE AUPEK-
TOpa SBJISIOTCS COOCTBEHHUKAMH, JINOO HOMUHAIIBHBIME JIEPXKATEISIMU aKLUH, T.€. MOTYT BIHUSATH Ha
NpPUHATHE pEIICHUH O CTPYKTYpe W pasmepe 3apaOoTHOW miarel. CaenaH BBIBOJ, YTO B KPYIHBIX
KOPIOPALUAX HAINYNE Y UCTIOJIHUTEIbHBIX AUPEKTOPOB aKIMH HE IPUBOAUT K a0HOPMAaJIbHOMY POC-
Ty MX 3apabOTHOM IJIAaThl, YEro HeNb3sl CKa3aTh O CPEIHHUX IO pa3Mepy KOpHopamusx, TJe pasMmep
naKeTa B COOCTBEHHOCTH TUPEKTOPOB MOTHUBHUPYET NPUHHUMATh pEICHHUS U yBEIMYUBATH cebe 3ap-
IaTy.

Disclosure of board remuneration in large European banks 122
by Hans-Peter Burghof and Christian Hofmann

In our paper, we analyze the remuneration of board members of large European banks as presented in
the annual reports. We find that remuneration differs greatly between European countries both with
respect to its total amount and components. Furthermore, the degree of disclosure about remuneration
ranges from very detailed reports in some countries to perfect obscurity in others. We construct a dis-
closure index to characterize the transparency of board remuneration in the different countries. Under
agency perspectives, our results encourage the introduction of stricter disclosure rules for executive
compensation on a European level.
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PackpbiTne nHpopmanum o 3apadboTHOI muiate 4ieHoB CoBeToB

AMPEKTOPOB KPYIHbIX eBPONECKUX 0AHKOB 122
Tanc-Ilumep bBypexog, n.3.H., mpod., 3aB. kadeapoit 6aHKOBCKOTo Jena U (UHAHCOB, YHU-
BepcuteT Xoxenxaim (Ltyrrapt, ['epmanus)

Kpucmuan Xogpmann, n.53.1., npod., 3aB. kadeapol ynpaBIeHYECKOTO yueTa, YHUBEPCHTET
I'annoBepa (["anHoBep, ['epmanms)

B crarne COACPIKATHCA PE3YJIbTAThl UCCICAOBaAHUA CUCTEMbBI BO3HArpaAXACHUA UCIIOJTHUTCIBHBIX OW-
PEKTOPOB KPYIHBIX €Bporeickux OaHkoB. Kak moka3piBaeT MpakTHKA, CUCTEMbI BO3HATPAXICHUS
CYIIECTBEHHO OTJIMYACTCSA OT CTPaHbl K CTpaHe, Kak MO pa3Mepy BO3HATPa)kIeHHs, TaK U 1O €ro
CTpyKType. boree Toro, moaxoabl K pacKphITHIO HHPOPMAIMH O BO3HATPAXKICHUN UCTIOJHUTEIHHBIX
JIUPEKTOPOB CYIIECTBEHHO OTJIMYAIOTCs B cTpaHax Eppomsl. [To pe3ynbraTam MpOBEICHHOIO HCCIIC-
JIOBaHUSI MPEIUIOKEH MHICKC MPO3PAYHOCTH OTYSTHOCTH O BO3ZHATPAXKICHHUU JIUPEKTOPOB SBPOIICH-
ckux OankoB. CraenmaH BBIBOJ O HEOOXOIUMOCTH Y>KECTOUCHHUS MPABHII K MPEIOCTABICHUIO HHOOP-
MaIH 0 pa3Mepe U CTPYKTYPE BO3HATPaXICHHUS JUPSKTOPOB HIUPOKOM MyOJIHKe.

The incentives of Australian companies to utilize executive stock option

plans 137
by Jenny Goodwin, Pamela Kent

This study investigates the firm specific characteristics which provide ex ante incentives to Austra-
lian companies to utilize an executive stock option (ESO) plan. We hypothesize that the remunera-
tion of the Chief Executive Officer, the firm’s investment opportunity set, the level of leverage and
the degree of international diversification of the firm are related to the firm’s utilization of an ESO
plan. Using a sample of 378 firms drawn from the largest 500 firms in Australia, we find that the re-
sults support our hypotheses, with the exception of the level of firm leverage.

Peanu3zanust nJIaHOB ONIMOHOB HA AKIUU ABCTPAJIMHUCKUMH

KopnopanusiMu 137
Jowcennu I'yosun, 1.3.1., mpod., TEXHOIOTUYECKH yHUBepcuTeT KBuHcnenna (ABcTparns)
Ilamena Kenm, n.3.H., 6usHec-1ikona yausepcutera Ksuncnenna (ABcrpais)

B cratbe uccnenytores pakTopbl BHYTPSHHEH Cpelibl, BIUIONINE HA MOTHBAIIMIO KOPIIOpAIH K pa3-
paboTKe U peanu3alMy IUIAHOB OMIIMOHOB Ha aKLWU JJISl MCIOJHHUTENBHBIX JUpekTopoB. K umcmy
3TUX (AKTOPOB OTHOCSATCS pa3Mep BO3HArpaxkacHus [aBHOrO VCHOTHUTEIHHOTO YTPaABISIONIETO
(CEO), HHBECTHIIMOHHBIE BO3MOKHOCTH, (PMHAHCOBEIN JINBEPUIK, CTEMIEHh MEXITYHAPOIHOM THUBEP-
cudukaiuun ousHeca. ccnenyrores 378 kopropanuii ABctpanuu. Caenal BHIBOJ O CYIIECTBOBAHUU
MOJIOXKUTEILHON KOPPESIMU MEXIy pasMepoM 3apiuiatel CEO, cTeneHbio MeXyHAPOTHON AUBEP-
CHU(UKALUU C OJHOW CTOPOHBI U HHTEHCHBHOCTBIO MCIIOIB30BAHUS KOPIIOpAIUEH MIAHOB OMIIHOHOB
Ha aKkiuu ¢ npyroi. He oOHapykeHa 3aBHCUMOCTh MOTHBAIIUK (DHUPMBI K HCIIOJIH30BAHUIO TUIAHOB
OMIIMOHOB HA aKIMH OT (PMHAHCOBOTO JIMBEPUIXKA, T.€. CTPYKTYPhI KalluTana.

The design of bonuses and its implications for investment choices 150
by Annita Florou

In the wake of Enron and other high profile corporate scandals executive compensation has become a
key strategic issue for market participants and regulators all around the world. This paper readdresses
a very significant and often controversial issue, namely the impact of managerial bonuses on corpo-
rate investment decisions. In doing so, it critically examines two related sets of hypotheses, the
“fixed-target” and “ratcheting-target” hypotheses. The comparison of the above predictions reveals a
contradiction, which in turn consists a subject of future empirical research.

IL1anbl NpeMUPOBAHUA ¥ HHBECTHUIMOHHBIE PeLeHUs KOPIOopauuii 150
Annuma @nopoy, n.3.4., yausepcuter Makenonun (I'perus)

B pabote uzygaercs mpobiema pazpaboTku 3PGEKTHBHBIX IIAHOB IPEMHUPOBAHUS TUPEKTOPOB KOP-
HOpaHI/Iﬁ. HCCHGI[yeTCH 3aBUCUMOCTh MHBCCTHIITMOHHBIX pemeHHﬁ, IIPUHUMACMBIX PYKOBOAUTCIIAMUA
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KOpIopanuii, OT COoAepKaHWs IJIAHOB MPEeMHUPOBaHUs. MCHoip30BaHHE KOPMOPAIMSIMH HCKITIOYM-
TETHHO OIOPKETHOTO CTaHAapTa MPEMUPOBAHMS, KOTma IS OINeHKH A()(PEKTUBHOCTH PabOTHI Me-
HECPKMCHTA YCTaHABJIMBAIOTCH IJIAHOBBIC IMMOKA3aTCIIN, COIIPOBOXKIAACTCA CHUKCHUEM I/IHBCCTI/IHI/Iﬁ CcO
CTOPOHKI Koprioparuu. OYeBUIHO, YTO HCIOJIb30BaHUE OIOJKETHOTO CTAaHJapTa IMOJTAIKUBACT Me-
HEJDKMEHT COKpaIarh pacxojibl, B TOM YHCIIC ¥ UHBECTHIINH, C IIeNIbI0 YBEIMUCHHS pazMepa (hakTu-
YeCcKHX MoKa3aTeJie HpOI/ISBOIICTBeHHO'(1)I/IHaHCOBOI>'I ACATCIIBHOCTH, a 3HAYUT U BCIUYHUHBI IIPEMU-
ANBHBIX. BaHKPOTCTBO KOPIOPANUK DHPOH SABJISETCS MPEKPACHBIM JOKa3aTeIbCTBOM CYIICCTBOBAHUS
YKa3aHHOU MPOOIEMBI.

SECTION 3. PRACTITIONER'S CORNER
PASBZJEA 3. YTOAOK ITPAKTHKA

Corporate governance in Russia. Analytical report 156
Julia Kochetygova

Nikolai Popivshchy

Vera Vitalieva

The paper explores corporate governance practices in Russia. Despite significant improvements over
the past several years, the level of corporate governance in Russia remains low. The vast majority of
Russian companies still lack transparent operational and ownership structures, and suffer from weak
internal control procedures. At the same time the positions of controlling shareholders and other stra-
tegic investors have become clearer and more stable in the case of many of Russia’s major economic
entities. Once the struggles for control are finally resolved, improving performance and attracting
capital to fund growth will become top priorities. These objectives approach the paradigms by which
international markets operate, and they improve Russia’s acceptance within those markets.

KopnoparuBHoe ynpasienne B Poccun: aHaiuTH4eCKuil 0oT4eT 156
HOnusa Kouemvizosa, pyKoBOJIUTENb CEKTOPA PEUTUHIOBBIX OIIEHOK KoMITaHuu CtaHnaap.
au1 [lypce (Poccus)

Huxkonan Ilonuewui, xomnanus Crangapa su [Typc (Poccus)

Bepa Bumanvesa, xomnanus Crangapn su1 [Type (Poccust)

B cratee uccnenyerca kopnopaTuBHoe ynpasieHue B Poccuu. HecMoTpsi Ha CyliecTBEHHBIN Mpo-
rpecc, KauecTBO KOPIOPATUBHOTO yIPaBICHUS B Poccuy OCTaBisAeT KellaTh JydIlero. 3HaYUTEIbHOS
YUCJIIO pOCCHI)'ICKPIX KOMIIaHUH BCE CII€ UCHBITBIBAIOT TPYAHOCTHU C OpFaHI/I3aL[I/IGI\/'I pa6OTbI MECXaHHN3-
MOB BHYTPCHHEI'O KOHTPOJIA, a CTPYKTypa CO6CTBCHHOCTI/I " oncpanroHHas ACATCIBbHOCTE OCTArOTCA
HEIPOo3payHbIMH. B TO ke Bpems1, 6oiee ICHBIM CTAaHOBHUTCS IMOBEICHNE KPYITHBIX aKuoHepoB. Ode-
BUJIHO, YTO KaK TOJBKO SaBepIHI/ITCH 60p1)63 3a KOpHOpaTHBHBIﬁ KOHTpOJ'H), TJIaBHBIMH HpI/IopI/ITeTa-
MU ACATCIBHOCTU KPYITHBIX CO6CTB€HHI/IKOB CTaHyT HIMPOKO HUCIIOJB3YEMbBIC B MUPEC YITYUIICHUC 3(1)-
(beKTHBHOCTI/I JCATCIIBHOCTU Hpe,HHpI/ISITHﬁ U MaKCUMHU3alusid HHBGCTHHHﬁ.
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